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ARTICLE 1

DEFINITIONS

o
r

OUR RELATIONS: Office of the Associate Vice-
elations.

e
he Collective Agreement negotiated between the 
ity of Ottawa) and the Union (Association of Part-Time 

University of Ottawa).

u
r

The Association of Part-Time Professors of the 
a (APTPUO).

é
t rt
t o
d

t
t o

é
t n

 

NIT: The Bargaining Unit represented by the 
art-Time Professors of the University of Ottawa 
rtified by the Ontario Labour Board in Certificate No. 
ised of all Employees of the University of Ottawa 
time academic staff in the Greater Toronto area, and 
. 2560-18-R comprised of all Employees of the 
wa in the City of Windsor, save and except those 
d exclusively by another existing collective agreement 
d by the Act.

 é eir Designate.

DÉLÉGUÉ OU DÉLÉGUÉE : Personne autorisée à agir au nom d’un 
dirigeant de l’Université ou d’un dirigeant de l’Association.

* DESIGNATE: A person authorized to act on behalf of an officer of the 
University, or an officer of the Association.

EMPLOYÉ OU EMPLOYÉE : Un employé ou une employée de * EMPLOYEE:  An Employee of the Employer who is performing work 
 this Agreement for the duration of their contract.

t
 

R:  The Board of Governors of the University of Ottawa as 
the University of Ottawa Act, 1965 and any person(s) duly 
to act on its behalf.

 A Member of the Bargaining Unit.

 The  Employer and the  Association.
l’Employe
la durée d

EMPLOY
que cons
autorisée

MEMBRE

PARTIES
RELATIO
affaires p

CONVEN
(l’Univers
des profe

ASSOCIA
temps pa

UNITÉ D
l’Associa
l’Universi
relations 
se comp
l’Universi
numéro d
l’Universi
employés
conventio

DOYEN :
ur qui acc
e son con

EUR : Le 
itué par la
par celui-

 : Un ou u

 : L’Emplo
NS DE TR
ofessoral

TION : L
ité d’Ottaw
sseures à

TION : L
tiel de l’U

E NÉGOC
ion des p
é d’Ottaw
e travail 

ose de t
é d’Ottaw
e certifica
é d’Ottaw
 et emp
n collectiv

Le doyen
omplit des
trat.

Bureau de
 Loi de l’Un
ci à agir en

ne membr

yeur et l’A
A

DÉ

AVAIL AC
es.

a présente
a) et le S

 temps par

’Associatio
niversité d

IATION :
rofesseurs
a (APTPU
de l’Ontari
out le pe
a dans la
t 2560-18-
a dans 
loyées c
e et ceux e

 ou la doye
 tâches

s gouve
iversité
 son no

e de l’u

ssociati
RTIC

FINIT

ADÉMI

 conve
yndicat
tiel de l

n des p
’Ottawa

 L’unité
 et des
O), et 

o sous l
rsonnel 
 région
R, de to
la ville 
ouverts
xclus p

nne, ou
 visées par cette convention 

rneurs de l’Université d’Ottaw
 d’Ottawa, 1965, et toute perso
m.

nité de négociation.

on.
LE 1

IONS

QUE : Cabinet du vice-prov

ntion collective entre l’Emp
 (l’Association des profess
’Université d’Ottawa).

rofesseurs et des professe
 (APTPUO).

 de négociation représent
 professeures à temps pa
reconnue par la Commissi
e numéro de certificat 0412
enseignant à temps par
 du Grand Toronto, et, s
us les employés et employ
de Windsor, à l’exceptio

 exclusivement par une
ar la Loi.

 son délégué ou sa délégu
pour 

a tel 
nne 
st aux 

loyeur 
urs et 

res à 

e par 
iel de 
n des 
-17-R, 
iel de 
us le 
es de 
 des 
autre 

e.
c

* E
d
a

* M

* P
* A
P

* A
E
P

* A
U

* B
A
(A
0
e
in
U
E
a

* D
overe

MPL
efine
uthor

EMB

ART
CAD
rovo

GRE
mplo
rofes

SSO
niver

ARG
ssoc
PTP

412-1
mplo
 Ce
niver
mplo
nd th

EAN
d by

OYE
d by 
ized 

ER: 

IES: 
EMIC LAB
st, Faculty R

EMENT: T
yer (Univers
sors of the 

CIATION: 
sity of Ottaw

AINING U
iation of P
UO) and ce
7-R compr

yed as part-
rtificate No
sity of Otta
yees covere
ose exclude

:  Dean or th
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F
e
e

FESSOR:  Member who has the full or joint 
ach an university credit course.

E  Terms are:

 is the period during which courses are scheduled 
er to December.

a
erm is the period during which courses are scheduled 
 to April.

ummer Term is the period during which courses are 
m May to August.

E  University of Ottawa.
PRO
a la r
l’Univ

TRIM

1) L
s

2) L
j

3) L
d

UNIV
ESSEU
sponsa
rsité.

STRE

e trime
eptemb

e trime
nvier à

e trime
éroulen

RSITÉ
R OU P
bilité co

S : Les 

stre d’au
re à déc

stre d’h
 avril.

stre de
t de ma

 : L’Uni
ROFES
mplète o

trois trim

tomne 
embre.

iver est

 printem
i à août.

versité d
SEURE
u conjo

estres s

est la pé

 la pério

ps-été 

’Ottawa
 À TEMPS PARTIEL : Membre qui 
inte de donner un cours à crédit de 

* PART-TIME PRO
responsibility to te

ont les suivants : * TERMS: The three

riode où les cours se déroulent de 1) The Fall Term
from Septemb

de où les cours se déroulent de 2) The Winter T
from January

est la période où les cours se 3) The Spring/S
scheduled fro

. * UNIVERSITY: The



Page 3 sur 35

ARTICLE 2

RPOSE OF THIS AGREEMENT

2.1

s

t
p
 

ose of this Agreement is to establish an orderly 
ing relationship between the Employer and the 
ure the prompt and peaceful resolution of disputes and 
 set forth an agreement and other working conditions. 
nize that it is in their common interest to promote and 
ing relations between the Employer, the Association, 
 consistent with the principles of mutual respect and 
 the intent of the Parties to create a workplace 
osters dignity and respect for all Employees.
Cette con
l’Employe
rapide de
condition
de promo
l’Associa
et de coo
de travail
ARTICLE 2

BUT DE CETTE CONVENTION PU

vention a pour but d’établir une relation harmonieuse entre 
ur et l’Association afin d’assurer le règlement à l’amiable 
s différends et des griefs et de formuler une entente et autres 
 de travail. Les parties reconnaissent qu’il est à leur avantage 
uvoir et d’améliorer les relations de travail entre l’Employeur, 
ion et ses membres sur la base de principes de respect mutuel 
ération. L’intention des parties est de créer un environnement 

qui favorise la dignité et le respect de tous les employés.

2.1* The general purp
collective bargain
Association to ens
grievances, and to
The Parties recog
enhance the work
and its Members,
cooperation. It is
environment that f
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3

AM
U

ARTICLE 3

ON REPRESENTATIVES, DEDUCTIONS

3.1 me m
rio d l i
u’ag x n
nt à  
on d s
r le s
par iv l
de t d é
R de s

rder issued by the Ontario Labour Board dated 
17, the Employer recognizes the Association as the 
 bargaining agent for all part-time academic staff who 
the Faculty of Education at the University of Ottawa in 
to area, except for management positions and those 
ely by existing collective agreements and those 
abour Relations Act, as set out in the Ontario Labour 
 File No. 0412-17-R.

con e
l de  
tion r t
l en u  
’édu a o
r le s
par iv l
de t d é
R de s

 the Order issued by the Ontario Labour Board dated 
, the Employer recognizes the Association as the sole 
aining agent for all part-time academic staff who teach 
culty of Education at the University of Ottawa in the 
xcept for management positions and those covered 
ting collective agreements and those excluded by the 
ct, as set out in the Ontario Labour Board Certification 
.

3.1.1 s r t  
l’unité de négociation peuvent s’acquitter de tâches d’enseignement et 
de tâches connexes qui ne doivent pas excéder la pratique actuelle. 

nize and agree that employees excluded from the 
Bargaining Unit may perform instructional and related duties which shall 
not exceed the current practice.
CH

Conformé
de l’Onta
en tant q
enseigna
d’éducati
sauf pou
couverte 
relations 
0412-17-

De plus, 
de travai
l’Associa
personne
Faculté d
sauf pou
couverte 
relations 
2560-18-

Les partie
ARTICLE 

P D’APPLICATION, R
SYNDICAUX, DÉD

nt à l’ordonnance de la Com
u 23 septembre 2017, l’Emp
ent négociateur unique et e
 temps partiel qui donne
e l’Université d’Ottawa dan
s postes de direction, ain
une autre convention collect
ravail, tel qu’indiqué dans le 
 la Commission des relation

formément à l’ordonnance d
 l’Ontario du 7 décembre
en tant qu’agent négociateu
seignant à temps partiel q
cation de l’Université d’Ott
s postes de direction, ain
une autre convention collect
ravail, tel qu’indiqué  dans le 
 la Commission des relation

econnaissent et conviennen
EPRÉSENTANTS 
CTIONS

ission des relations de trav
oyeur reconnaît l’Associat
clusif pour tout le person
des cours pour la Facu
 la région du Grand Toron
i que toute autre person
e ou exclue par la Loi sur 

ossier d’accréditation num
 de travail de l’Ontario.

 la Commission des relatio
2018, l’Employeur reconn
unique et exclusif pour tou
i donne des cours pour

wa dans la ville de Winds
i que toute autre person
e ou exclue par la Loi sur 
ossier d’accréditation num
 de travail de l’Ontario.

que des employés exclus
SCOPE, UNI

ail 
on 
el 

lté 
to, 
ne 
es 
ro 

3.1* Further to the O
September 23, 20
sole and exclusive
teach courses for 
the Greater Toron
covered exclusiv
excluded by the L
Board Certification

ns 
aît 
 le 
la 
r, 

ne 
es 
ro 

As well, further to
December 7, 2018
and exclusive barg
courses for the Fa
City of Windsor, e
exclusively by exis
Labour Relations A
File No. 2560-18-R

de 3.1.1 The Parties recog
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3.2* ENTATIVES

3.2.1 tan t
n te ie
oci st

t êt n
onn é
rep n
tori A
r éc e
tan s
n. n
aitr s
’Ass e
rso à

liste t
ivea t
 de e

ognizes the Association as the sole bargaining agent 
f the Bargaining Unit as defined in this Agreement. The 
 defined in this Agreement can be amended only by 
t of the Parties. The Employer agrees that no 
up of Employees can undertake to represent the 
e Employer without proper authorization of the 

his purpose, the Association will inform the Employer 
mes and position titles of its representatives and the 
d Board members. The Employer agrees to recognize 

e persons on receipt of such notice. Likewise, at the 
h academic year, the Employer will provide the 
 list of persons authorized to conduct business with the 
ell as a list of Employer representatives at various 
d academic levels. The Employer will inform the 
 subsequent changes to the list. 

3.2.2  on r
ité ’i
tend s

ognizes the right of every Member to participate in all 
 activities of their Bargaining Unit, and will not interfere 
eing understood that these activities will not interfere 
ular tasks.

3.3 EN TIONS / DUES CHECK-OFF

3.3.1 * L’Employeur s’engage à prélever mensuellement à la source de la paye 
de chaque membre de l’unité de négociation, les cotisations syndicales 
ou d’autres contributions payables telles que certifiées par écrit par 
l’Association à l’Employeur.

3.3.1 Each month, the Employer will deduct union dues or assessments from 
the pay of each Member of the Bargaining Unit, as certified in writing to 
the Employer by the Association. 

3.3.2 * mployer will remit the amount so deducted to the Association at its 
ss by the end of the month in which deductions are made. 

3.3.3 * Employer will allow the Association to audit the contracts of any 
loyees when there is reason to believe that dues have not been 
cted accurately. 
L’E
so

L’E
em
pa
RE

L’E
off
da
dé
co
ou
au
ce
qu
me
av
pe
ch
tra
rep
sc
à l

L’E
au
ne
n’e

RE
CO
mployeur s’engage à verser les sommes prélevé
n adresse à la fin du mois dans lequel le prélèvem

mployeur permettra à l’Association de vérifier les
ployés  lorsqu’il y a lieu de croire que les cotisation

s exactes.
PRÉSENTANTS SYNDICAUX

mployeur reconnait l’Association comme é
iciel des membres de l’unité de négociatio
ns la présente convention. L’unité de nég
finie dans la présente convention ne peu
mmun accord des parties. L’Employeur rec
 groupe d’employés ne se chargera de 
près de l’Employeur sans en être dûment au
tte fin, l’Association informera l’Employeur pa
’occupent ses représentants et représen
mbres élus de son Conseil d’Administratio

is à cet effet, l’Employeur s’engage à reconn
rsonnes. De même, l’Employeur fournira à l
aque année universitaire, une liste des pe
nsiger avec l’Association de même qu’une 
résentantes de l’Employeur à divers n

olaires. L’Employeur informera l’Association
’envoi de cette liste.

mployeur reconnait que tous les membres
x activités légales de l’Association pour l’un
 fera pas entrave à ce droit, étant en
ntraveront pas leurs tâches régulières.

TENUES SYNDICALES / PRÉLÈVEM
TISATIONS
es à l’Associ
ent a été fait

 contrats de t
s prélevées n
t le seul représ
lle qu’elle est 

ation telle qu’e
re modifiée qu
ait qu’aucun em
résenter l’Asso
sé par l’Associa
rit du nom et du
tes et du no
Dès la réceptio
e les fonctions 
ociation, au dé
nnes qu’il auto
 des représent
ux administra

tout changemen

t le droit de pa
d’accréditation 
u que ces a

T DES 
ation à 
.

ous les 
e sont 
entan
défin
lle e
e d’u
ploy

ciatio
tion. 
 post

m de
n d’u
de ce
but d
rise 

ants e
tifs e
t suit

rticipe
et qu
ctivité
3

3
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.3.2

.3.3
3.2

3.2.1

3.2.2

3.3
The E
addre

The 
Emp
dedu
UNION REPRES

The Employer rec
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3.3.4 * u
e
b
c

l pay to the Association an amount equivalent to the 
ot deducted from the Employee’s salary as a result of 
rror, if this situation persists for fifteen (15) days 
on by the Association. 

3.3.5 * 
 
ti

its union dues or contributions to the Association that 
 to deduct from an Employee’s salary, the Employer 
ssociation of this error and the Association must 
unt. 

3.3.6 p
la
 

r

hall indemnify and save the Employer harmless from 
s which may be made by an Employee for amounts 
 as provided for in this Article, except for any claim or 

 of an error committed by the Employer.

3.3.7  
s

(3

hall provide the Employer with notice of any change in 
ion dues or assessments. The implementation shall 
hree (3) months of the notice.

3.3.8 * 
n

o
e

 
i

indemne advenant le cas où un membre de l’unité de négociation 
dépose une plainte ou un grief ou revendique une cause d’action contre 
l’Employeur en raison de la mise en place ou de l’administration de ce 
rapport.

 Employer provides the Association with an electronic 
ation regarding its Members, including the following: 
number, department, faculty, home mailing address, 
r, @uOttawa.ca email address and monthly dues 
 ninety (90) days following the ratification of the 
ent by both Parties, they will agree on the exact 
ontained in the report. The bargaining agent will save 
less in the event any Bargaining Unit Member files a 

complaint or grievance or asserts a cause of action against the Employer 
for either the implementation or administration of this report. 

3.3.9 All correspondence arising out of or incidental to this Agreement except 
where otherwise expressly provided shall pass between the Designate 
of the Association and Academic Labour Relations.
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avec celle-
de travail a
L’Employe
qui n’a pas
de l’Emplo
après en a

Si l’Emplo
prélevées 
l’Employeu
devra rem

L’Associat
responsab
employé p
article, à l
d’une erre

L’Associat
des cotisa
en œuvre 

Une fois 
électroniqu
que : nom
adresse p
@uOttawa
dix (90) jo
deux parti
dans le rap
espondance 
ci, doit passe
cadémique, s
ur versera à 
 été prélevée
yeur si cette
voir été inform

yeur remet à
du salaire d
r devra inform

bourser le mo

ion doit inde
ilité à l’égard
our les somm
’exception de
ur commise p

ion doit avise
tions syndica
doit se faire d

par mois, l’E
e comprenan
, numéro d’e
ostale à dom
.ca et cotisati
urs suivant la
es, elles conv
port. Le repr
découlant de la 
r par le délégué
auf dispositions
l’Association 
 du salaire d
 situation su
é par l’Asso

 l’Association
’un employé
er l’Associa

ntant reçu.

mniser l’Em
 de toute réc

es déduites
 toute réclam
ar l’Employeu

r l’Employeur
les ou d’autre
ans les trois 

mployeur fo
t des renseig
mployé ou d
icile, numér

ons mensuell
 ratification d
iendront des

ésentant offic
présente c
 de l’Assoc
 contraires
n montant é
 l’employé à
siste penda
iation.

 des cotisat
qui n’était p
on de cette e

loyeur et l
mation pou

du salaire e
ation ou res
.

de toute mo
 contribution
) mois suiva

urnit à l’As
ements rela

’employée, d
 de télépho
s retenues. D
e la convent
renseignem
el des memb
onvention, ou en lien 
iation et les Relations 
.

quivalent à la somme 
 la suite d’une erreur 
nt quinze (15) jours, 

ions ou contributions 
as tenu d’en payer, 
rreur et l’Association 

e dégager de toute 
vant être faite par un 
t prévues au présent 
ponsabilité découlant 

dification au montant 
s payables. La mise 
nt l’avis.

sociation un rapport 
tifs aux membres tels 
épartement, faculté, 
ne, adresse courriel 
ans les quatre-vingt-

ion collective par les 
ents exacts à inclure 
res tient l’Employeur 
3.3.9 * 
3.3.4 The Employer wil
amount that was n
the Employer’s e
following notificati

3.3.5 If the Employer rem
it was not required
will inform the A
reimburse the amo

3.3.6 * The Association s
any and all claim
deducted from pay
liability arising out

3.3.7 * The Association s
the amount of Un
take place within t

3.3.8 Once a month, the
report with inform
name, Employee 
telephone numbe
deducted. Within
Collective Agreem
information to be c
the Employer harm



Page 7 sur 35

ARTICLE 4

MANAGEMENT RIGHTS

4.1 ested exclusively in the Employer except as limited by 
greement as well as applicable legislation, regulation, 
ures. 

4.2 e ghts and in conducting its employment relations, the 
t reasonably, non-discriminatorily, and in good faith.
L’Univers
dispositio
règlemen

Dans l’ex
doit agir d
D

ité est exclusi
ns de la p
ts, des politiq

rcice de ses 
’une façon ra
ARTICLE 4

ROITS DE GESTION

vement dévolue à l’Employeur, sous réserve des 
résente convention, ainsi que des lois, des 
ues et des procédures applicables.

4.1* The University is v
the terms of this A
policy and proced

droits et dans ses relations de travail, l’Employeur 
isonnable, sans discrimination et de bonne foi.

4.2* In exercising its ri
Employer shall ac
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ARTICLE 5

O STRIKE AND LOCKOUT

5.1
 

s

ndertakes that there will be no strike and the Employer 
e will be no lockout for the duration of this Agreement. 
the term strike and lockout shall be defined by the 
 Labour Relations Act.

5.2 e ees that it shall not ask Employees to do any of the 
r locked-out employees of the University, nor ask 
ny of the work of striking or locked-out employees of 
ther premises.
L’Associa
s’engage
conventio
Loi sur le

L’Employ
travail de
demande
en grève 
PAS DE G

tion s’engage à
à ne pas impos
n. Les mots « gr
 relations de tra

ur convient de 
s employés en

r aux employés d
ou en lock-out d
ARTICLE 5

RÈVE NI DE LOCK-OUT N

 ne pas déclencher de grève et l’Employeur 
er de lock-out pour la durée de la présente 
ève » et « lock-out » doivent être définis par la 
vail de l’Ontario en vigueur.

5.1* The Association u
undertakes that th
The meaning of 
applicable Ontario

ne pas demander aux employés de faire le 
 grève ou en lock-out de l’Université ni 
e faire le travail des employés de l’Université 

ans d’autres lieux.

5.2* The Employer agr
work of striking o
Employees to do a
the University on o
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T

 

ARTICLE 6

SMENT, NO DISCRIMINATION AND NO 
VIOLENCE

6.1  
u

e q
n r 
c io

f Ottawa and the Bargaining Unit recognize their 
the legal framework set out in the Ontario Human 
respect to harassment and discrimination and under 
upational Health and Safety Act with respect to 
e and workplace harassment.

6.2  n
m

s n
tio

ployees, the Bargaining Unit and the Association are 
here to the University's Policy and associated 
respect to the prevention of harassment and 

 the prevention of violence.

6.3 e
’ is

o

 discrimination or harassment against any Employee 
the prohibited grounds listed in the Ontario Human 

6.4 e
n i 

workplace violence or workplace harassment against 
rsuant to the Ontario Occupational Health and Safety 

6.5

Toute allégation de harcèlement et/ou de discrimination peut être 
signalée au moyen des règlements et procédures de l’Employeur en 

 

Any allegations of harassment and/or discrimination may be reported 
through the Employer's policies and procedures on discrimination and 

rough the grievance procedure set out in Article 12 of 
reement. In a situation where a Member elects to 
urse in addition to a grievance, the other recourse will 
ed and closed.

6.6 OMMODATE

d
i
i
L
P

modate is a joint responsibility.  The Parties agree to 
 with all applicable legislation, including but not limited 
man Rights Code, the Accessibility for Ontarians with 
ODA) and the Occupational Health and Safety Act.
matière de 
procédure de
membre cho
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6.7

E
e
’a
 

e Member, who has an attested medical need, the 
alth and Wellness office and the Association, where 
e member, will cooperate to find reasonable 
easures. The member must be informed of her/his 
tion representative involvement in the process.

6.8 a
a

Wellness sector shall forward the accommodation 
levant details regarding the capabilities and functional 
ember to the Dean.

6.9 é
n
i

sultation with the Member, the Health and Wellness 
ssociation (when requested by the Member), shall 
ment an accommodation plan as soon as possible.

6.10  ê
. 

on plan can be reviewed at any time to be adjusted and 
 of the Member or the Employer. 

6.11 u
e
t

ph 6.12, the medical report of the Member's treating 
tered mental health professional, shall be accepted as 
disabling condition and need for accommodation. 

6.12 m
s 
u

fournir au membre une liste de trois (3) médecins qualifiés, et le membre 
doit choisir l’un de ces médecins pour l’examen. L’Employeur doit couvrir 
les frais d’examen et toutes les autres dépenses raisonnables liées à 
l’examen médical et engagées par l’employé. 

 the Health and Wellness office may require that a 
ned by one or more physicians appointed and paid by 
 Health and Wellness office shall provide the Member 

with the names of three (3) duly qualified physicians and the Member 
shall select one of those practitioners to conduct the examination. The 
Employer shall cover the cost of the medical examination and all other 
reasonable expenses incurred by the Employee to attend related to  the 
medical examination.

The independent medical report shall be forwarded to the Member’s 
treating physician as appropriate.
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rai
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6.13 at the Parties will take every precaution to ensure the 
ll accommodation requests and ensure the privacy of 
mbers.

6.14

ll not be penalized for exercising their rights under the 
ent or Human Rights Code.
Il est en
pour ass
le respec

AUCUN

Aucun e
de la con
tendu
urer 
t de 

E PÉ

mploy
vent
 que les parties prendront tous les moyens nécessaires 
la confidentialité de toute demande d’accommodement et 
la vie privée des membres concernés. 

6.13* It is understood th
confidentiality of a
the concerned Me

NALITÉ 6.14* NO PENALTY

é ne sera pénalisé pour avoir exercé ses droits en vertu 
ion collective ou du Code des droits de la personne. 

An Employee sha
Collective Agreem
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L ARTICLE 7

UR MANAGEMENT COMMITTEE

7.1 a
 t
u n

t

nd the Employer acknowledge the mutual benefit to be 
consultation and therefore agree to the establishment 
agement Committee (LMC) consisting of three (3) 
m each Party.

7.2  s t,
l l

rm n
t

e LMC shall be to review matters of interest, to foster 
unications, promote cooperation, understanding and 

ns between the Employer and the Association.

7.3 f tt
r n c

e  o

so function as a forum in which the Employer shall 
O of anticipated trends or policy changes which have 
the Bargaining Unit or respond to APTPUO questions.

7.4 l
v e iq

é o
i d e

l

only review matters of concern arising from the 
 Agreement, or legislation, regulation, policy, practice 
affects the Bargaining Unit or Employees, excluding 

 is at that time being resolved under the grievance and 
res set out in Article 12.

7.5  
ayant lieu normalement en septembre, la deuxième en janvier et la 
dernière au mois de mai ou juin. Au plus tard cinq (5) jours ouvrables 
avant la tenue d’une réunion, chaque partie avisera l’autre des points 

 
o

ill meet three (3) times per year with the first meeting 
of the year being normally held in September, January and the last one 
in May or June. No later than five (5) working days before the meeting, 
each party will advise the other of the proposed items for the agenda for 

eeting in order to allow for sufficient preparation time. Any 
nal items would be subject to the approval of both Parties.

7.6 s
o

sentative of each Party shall be designated by each Party as Joint 
erson of the Committee and the two (2) persons shall alternate in 
g the meetings of the Committee.
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L ARTICLE 8

APPOINTMENT 

8.1 A

8.1.1 e u e
e té

ons within the Bargaining Unit shall be posted on the 
n Resources web site.

8.1.2 e l normally be posted up to a period of ten (10) days and 
2) months prior to the start of the appointment.

8.1.3 i t al posting procedure may arise at times.

8.2  A FOR POSTED POSTITIONS

8.2.1 i  
l s h

s

osted positions shall be submitted using the Job 
o later than the date the posting ends and shall be 
 complete updated CV.

8.2.2 e u s
m h

ility of the applicant to provide all of the information on 
 to hire will be based, as requested in the job posting.

8.3 S

8.3.1 c r
une offre d’emploi précisant les modalités d’emploi comme suit :

ably practical, the successful candidate shall receive 
an offer of employment specifying the terms of employment as follows:

a) le cours à donner ; a) the course to be taught;

te on which the appointment commences and duration of the 
tment.

8.3.2 E .2  FIRST REFUSAL

8.3.2.1

0
e

.2 r has taught a particular course in the previous academic year 
ctory performance according to Article 10, the Employer shall 
mber the right to teach one section of this particular course, 
t having posted that course.
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8.3.2.2 e ent applies when the course would normally have been 

8.3.2.3  
o

ore candidates obtain a right of first refusal pursuant to 
n may offer the course to one of the candidates at his 

8.4 t  appointment is effective on the date specified in the offer 

8.5 s
h

, 
 
u

ter all appointments are made pursuant to the posting 
 any additional sections of courses become available, 

will first consider qualified applicants from the original 
 for that course prior to posting these courses.

8.6 NTERRUMPTED SERVICE

8.6.1  
 

ho is not in the Bargaining Unit for a period of eighteen 
longer shall no longer be a Member.
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N DÉ

ARTICLE 9

ION OF CONTRACT AND RESIGNATION

9.1 e mb
d

serves the right to cancel or combines courses for 
es.

9.2 omm
obte
 d’ac

 rat s
yeu

 reno
ême

s jà a
q part
m extr

ary valid circumstances, for example, but not limited 
ther city, obtaining a full-time position, an illness that 
ployee from completing the required duties, an 
 to cancel a contract for a course or other work must 
loyer in writing before the beginning of the course or 

ng that they shall forfeit the equivalent contract hours 
ir accrued teaching hours. It is understood that 
ime position in another institution does not constitute 
ircumstance with respect to this provision.

9.3 e ntra
loye
ble

 ui lu

rves the right to terminate a contract in order to cancel 
 a replacement if the Employer has a reasonable doubt 
 will not be able to carry out the entire assigned work 
nce.

9.4 oci
aux approbations budgétaires, aux inscriptions et aux changements au 
programme. L’Employeur peut modifier ou annuler l’attribution d’un 
cours avant ou après qu’une nomination ait été faite.

tive Bargaining Unit positions is subject to budgetary 
approvals, enrolments and changes in the program. The Employer may 
modify or cancel a course assignment prior to or after an offer of 
appointment has been made.

9.5 e
 

t

grees that once an Employee has accepted an offer of 
ere shall be no layoff or reduction in normal earnings for 
except by reason of course cancellation, contract 
just cause, or in accordance with the terms of this 

9.6
o
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n of the aforementioned, if the Employer cancels a 
fter the first day of classes, the Employee shall be paid a 
end of ten percent (10%) of the value of the contract as 
Appendix A.
L’Employ
d’emploi,
rémunéra
de résilia
dispositio

À l’excep
premier j
d’annulat
comme in
A

L’Employ
de répon

Sauf dan
limiter, un
temps ple
requises,
cours ou 
début du
des heure
sera sou
entendu 
établisse
de cette d

L’Employ
cours ou
raisonnab
absence,

La dotatio
ur convie
il n’y au

tion norma
ion de con
ns de la pr

tion de ce
ur de cou
on équiva
diqué dan
NULAT

ur se rése
re à des b

s des circ
 déménag
in, une ma
un emplo
à d’autres
cours ou d
s contract
trait de s
ue l’acce
ent ne co

isposition.

ur se rés
 d’engag
les de cro
de mener 

n des pos
nt qu’une fois qu’un employé a ac
ra pas de mise à pied ou une 
le de l’employé, sauf en cas d’annu
trat pour des motifs valables, ou co
ésente convention.

 qui précède, si l’Employeur annu
rs ou après, l’employé doit recevo
lant à dix pour cent (10 %) de la va
s l’Annexe A.
ARTICLE 9

ION DE CONTRAT ET 

rve le droit d’annuler ou de co
esoins opérationnels.

onstances extraordinaires, c
ement dans une autre ville, l’
ladie empêchant un employé
yé qui désire résilier un cont
 tâches doit en aviser l’Emplo
es tâches, comprenant qu’il 
uelles qu’il refuse et que le m
es heures d’enseignement dé
ptation d’un poste à temps 
nstitue pas une circonstance 

erve le droit de résilier un co
er un remplaçant si l’Emp
ire que l’employé sera incapa
à terme la totalité du travail q

tes éventuels de l’unité de nég
cepté une off
réduction de 
lation du cou

nformément a

le un contrat 
ir une indemn
leur du contr
MISSION 

iner des cours a

e, mais sans s
ntion d’un poste
complir les tâch
e rapportant à 
r par écrit avant
nce à l’équivale
 nombre d’heur
ccumulées. Il e

iel dans un aut
aordinaire aux fi

t afin d’annuler 
ur a des mot
, en raison de s
i est assigné.

ation est assujet
re 
la 

rs, 
ux 

le 
ité 
at, 
fin 

’y 
 à 
es 
un 
 le 
nt 
es 
st 
re 
ns 

un 
ifs 
on 

tie 
9.5* T
e
th
te
A

9.6* A
c
c
s

9.1* T
o

9.2* B
to
p
E
s
w
re
a
a

9.3* T
a
th
b

9.4* F
he Employer a
mployment, th
e Employee 
rmination for 
greement.

t the exceptio
ontract on or a
ancellation stip
pecified in the 
CANCELLAT

he Employer re
perational purpos

arring extraordin
, moving to ano
revents an Em
mployee wishing
o advise the Emp
ork, understandi
fused from the

ccepting a part-t
n extraordinary c

he Employer rese
 course or to hire
at the Employee
y reason of abse

illing all prospec



Page 16 sur 35

9.7  has been offered and accepted, if any conditions of 
 that were not written in the initial job posting, the 
form the Employee and give them an opportunity to 
ions.
Une fois que le poste a été offert et accepté, si des conditions de travail 
non précisées dans l’affichage initial se présentent, l’Employeur doit en 
informer l’employé et lui donner la possibilité de satisfaire ces conditions.

9.7*  After the position
employment arise
Employer shall in
meet these condit
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ARTICLE 10

RFORMANCE EVALUATION

10.1 o
 
t

t of a high-quality classroom learning environment is 
Parties and course evaluations shall be conducted in 

10.2 i
u

luations shall be conducted by the Employer. The 
agement tool to be used is as established by the 

10.3 yer finds an Employee’s work performance to be 
 Employee may be disciplined in accordance with 

ne and Dismissal).
La créati
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cours doi
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gestion d
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10.3* Where the Emplo
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Article 11 (Discipli
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L

ARTICLE 11

SICIPLINE AND DISMISSAL

11.1 o s
r

n ra
s

 be disciplined for just cause. Such disciplinary action 
te with the seriousness of the violation and based on 

rogressive discipline.

11.2 h , 
d

a  
i v

e previous paragraph, the Employer retains the right 
mployee for just cause without having first issued 
line.

11.3 ir r
n n

m u e
d ,

ures may take the form of verbal reprimand, written 
nsion without pay or termination of employment. The 
ure imposed must be reasonable, considering the 
e misconduct, mitigating factors and aggravating 

11.4 l d c
t s
m o .

the right to be accompanied or represented by the 
spects of discipline proceedings and shall be advised 

enever appropriate.
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P

ARTICLE 12

CE PROCEDURE AND ARBITRATION 

12.1

12.1.1

u
l

be defined as any difference between the Parties to 
 Member and the Employer or Members and the 
ut of the interpretation, application, administration, or 

f this Agreement.

12.1.2 n ance may be initiated by an Employee.

12.1.3  
l

e results from a consolidation of similar individual 
g a common redress.

12.1.4
t

ce involves a question of general application or 
is Agreement and shall be initiated by the Association 

12.2 D OCEDURE

12.2.1
e

 to make reasonable efforts to encourage the informal 
ution of complaints or grievances arising from the 
erpretation or application of the Agreement.

12.2.2
é

dans cet article peuvent être prolongées par accord mutuel explicite 
entre les parties. De telles prolongations ne doivent pas être refusées 
sans motif valable. Si un membre ou l’Association ne respecte pas la 

e

 to follow the grievance procedure in accordance with 
its and conditions contained herein. The time limits set 

out in this Article may be extended by the expressed mutual agreement 
of the Parties. Such an extension shall not be unreasonably withheld. If 
a Member or Association fails to follow the grievance procedures or time 
limits, the grievance shall be deemed settled on the basis of the 
Employer’s grievance reply.

12.2.3 Step 1
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12.2.3.1 r
r
te
 

 o
 

o
e
e
d
 
a

 complaint that may lead to an individual grievance, no 
20) working days after the Member became aware, or 
to have been aware of the occurrence giving rise to the 
 shall forward to the Dean a formal notice of grievance 
tails of the grievance, a statement of the matter in 

ific provision(s) of this Agreement that allegedly has 
 the resolution sought. The Dean shall convene a 
 (10) working days of receipt of the formal notice of 
ase of a group grievance, the notice of grievance shall 
 of all those concerned. The grievor has the right to be 
a representative from the Association and the Dean 
nied by a representative of the Academic Labour 
eeting arranged to discuss the grievance. 

12.2.3.2 c
u

rward her/his decision in writing to the grievor and the 
 fifteen (15) working days of the meeting.

12.2.4

12.2.4.1  
d
0
la

not resolved during the process provided in 12.2.3, the 
ubmit a request to transmit to Step 2, in writing, to the 
 Relations, no later than twenty (20) working days of 
n’s response.

12.2.4.2 s
a
o

connaissance des circonstances donnant lieu au grief.

olicy grievance, the Association shall file a notice to 
 Relations no later than (20) working days after they 
r reasonably ought to have been aware of the 

occurrence of the circumstance giving rise to the grievance.

12.2.4.3 La demande écrite doit contenir les détails du grief, une explication du 
sujet de la dispute, la ou les dispositions précises de la convention qui 

12.2.4.3 The written request shall contain the details of the grievance, a statement 
of the matter in dispute, the specific provision(s) of the Agreement that 

 been violated, the resolution sought.

12.2.4.4 ic Labour Relations may, within fifteen (15) working days of 
 Step 2 request, convene a meeting with the an Association 
e, the Member concerned if necessary, and the Dean 
r only with the Association representative in the case of a 
nce) to explore the possibility of settlement. If there is no 
cademic Labour Relations will notify the Association within 
orking days of the meeting.
n’auraient pas été respectées et la me
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12.2.4.5  Relations shall provide a written reply to the grievor 
presentative within fifteen (15) working days after the 

12.3

12.3.1 is neither settled during the Step 2 process, nor 
g, it may be referred to arbitration by the Association, 
 notice signed by the appropriate representative is 
her Party within ten (10) working days of the reply from 
our Relations.

12.3.2  shall contain details of the grievance, a statement of 
ute, the specific provision(s) of the Agreement that 
en violated, and the resolution sought from the 

12.3.3 ) working days following receipt of the notice of 
rties shall jointly appoint an arbitrator. The time limit 
by mutual agreement in writing. The Parties agree that 
hall not be unreasonably withheld.

12.3.4 l bear the costs related to the preparation and 
 own case. The fees and expenses of the arbitrator, 
penses incidental to the arbitration hearing shall be 
he Parties.
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ARTICLE 13

OUTSIDE ACTIVITIES 

13.1 hall exploit her or his connection with the University. Any 
sional activity that might reasonably be viewed as 
terfering with the obligations, duties and responsibilities 
e shall be disclosed to the Employer.
Aucun em
activité p
perçue co
devoirs e
l’Employe
ARTICLE 13

ACTIVITÉS EXTÉRIEURES

ployé ne doit exploiter son affiliation avec l’Université. Toute 
rofessionnelle extérieure qui pourrait raisonnablement être 
mme un conflit d’intérêts ou compromettre les obligations, les 
t les responsabilités de l’employé doit être divulguée à 
ur.

13.1* No Employee s
outside profes
conflicting or in
of the Employe
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ARTICLE 14

ACCESS TO ACTIVITIES 

14.1
m
,
e
e
l

o

ll retain ownership of their course materials exclusively 
 for use in teaching assigned courses unless they have 

rse materials shall not include, among other things, items 
bi, course outlines and examinations, tests and 

ovided for Employees by the University. Copies of course 
, assignments and exams, in appropriate form, shall not 
en a request is made in response to the Employer's legal 
odate a student.
Les emp
exclusive
assignés
didactiqu
de cours 
aux emp
copies du
dans un f
à l’obligat
ARTICLE 14

ACCÈS AUX ACTIVITÉS

loyés conservent la propriété du matériel didactique créé 
ent par eux pour l’enseignement des cours qui leur sont 

 à moins qu’ils en aient convenu autrement. Le matériel 
 n’inclut pas, entre autres, les plans de cours, les sommaires 
t les examens, ni les tests et les devoirs fournis par l’Université 
oyés. Les employés ne peuvent pas refuser l’accès à des 
 matériel didactique, des tests, des devoirs et des examens 
rmat approprié lorsqu’une demande est formulée en réponse 

ion légale de l’Employeur d’accommodement pour un étudiant.

14.1* Employees sha
created by them
otherwise. Cou
such as sylla
assignments pr
materials, tests
be withheld wh
duty to accomm
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ARTICLE 15

LEAVES 

15.1  t
y

r ithout pay” refers to an authorized leave during which 
y  receive their salary.

15.1.1  q
r

e eave” refers to an authorized leave during which 
y id at full salary.

15.2  S ERGENCY LEAVE

15.2.1 o
r

y request in writing a personal emergency leave as 
e ployment Standards of Ontario.

15.3   L

15.3.1  
a t 

p  is unable to perform her or his regular work duties as 
lt ent or illness shall notify the Employer of their need to 
 s

15.3.2 é e s ave lasting three (3) work days or more must be 
r dical certificate from a qualified health practitioner.

15.3.3  j
 

p  is teaching may accrue an equivalent of one (1) work 
 s or each Term of employment.

15.4 CONGÉ DE DEUIL 15.4* BEREAVEMENT LEAVE

15.4.1 En cas de décès dans la famille immédiate de l’employé, un congé sans 
perte de compensation d’un (1) jour de travail doit être accordé.

15.4.1 In the event of a death within the Employee’s immediate family, she or 
he shall be granted one (1) working day of leave without loss of 
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e
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d any relative with whom the Employee permanently 
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15.5 EAVE

15.5.1 c
 d
u

 of an Employee who provides a medical certificate 
pected birth date, the Employer shall grant the 
 pregnancy leave as per the Ontario Employment 
p to the expiry of the employment contract, whichever 

15.5.2
a

all make a written request for pregnancy leave to the 
t four (4) weeks prior to the commencement of the 

15.5.3 s
 
u

s
y
e

s-notice shall not apply if the Employee stops working 
lications due to the pregnancy, birth, stillbirth, or 
appens earlier. In such circumstances the Employee 
notice of the commencement of the leave as is 
le.

15.6 I OPTION LEAVE

15.6.1 3

’u

e

parental doit commencer dès que le congé de maternité prend fin, à 
moins que l’enfant ne soit pas encore sous sa garde, ses soins et son 
contrôle pour la première fois.

o have completed thirteen (13) weeks of employment 
ental leave without pay following the birth of the child 
e child into the custody, care, and control of a parent 

he parental leave may begin no later than fifty-two (52) 
ay the child is born or comes into the Employee's 

 control for the first time, except that an Employee who 
ncy leave must begin the parental leave when the 

pregnancy leave ends unless the child has not yet come into their 
custody, care and control for the first time.

15.6.2 n s
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e  

ployee’s parental leave may end thirty-five (35) weeks after it 
if the Employee also took pregnancy leave and thirty-seven (37) 
 after it began.

15.6.3 é ployee shall give written notice to the Employer of her or his 
n to take a parental leave, at least four (4) weeks prior to the 
ncement of such a leave.
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15.6.4 Employee is taking a parental leave immediately after 
, the Employee shall provide Human Resources with 
tion that the Employee is the primary caregiver of the 

15.6.5 ee qualifies for such leave as a result of adoption and 
mes into the care, custody, and control earlier than 
loyee shall give reasonable written notice thereof.
Sauf dan
immédiate
Ressource
de l’enfant

Lorsque l’e
de l’enfant
préavis éc
s le cas où une employée prend un congé parental 
ment après un congé de maternité, l’employé doit fournir aux 
s humaines une déclaration qu’il est le principal responsable 
.

15.6.4 Except where the 
a pregnancy leave
a statutory declara
child.

mployé est admissible à un congé d’adoption et que la garde 
 lui est confiée plus vite que prévu, l’employé doit donner un 
rit raisonnable.

15.6.5 Where an Employ
where the child co
expected, the Emp
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E

ARTICLE 16

EXTENDED HEALTH PLAN 

16.1 eur  m
enta g

ees to have an extended health plan for the benefit of 
argaining Unit.

16.2 bre c b
ass e m
omi s
ge d s e
tion ’a a

ux e  c  
s  o

ce-m

ch on a per-course basis may opt into the Employer's 
lan at the time of appointment for a period of twelve 
ss they have reached the age of 71. Upon the 
5, the Parties agree that the benefits will be integrated 

vernment drug programs and the University shall be 
cond payer (after government programs) for drug 

16.3 bres r  à
e d u
te, d s

es à h u
.

 able to accumulate credits applicable towards the 
s otherwise payable, up to a maximum of 100% of the 

ate of 8.3% of the premium per credit or equivalent 
receding academic year.
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era o c

de la date de nomination.

ce purposes, the Member's employment contract will 
r a period of twelve (12) months from the time of 
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L’Employ
complém

Les mem
régime d’
de leur n
atteint l’â
les presta
provincia
(après le
l’assuran

Les mem
de la prim
équivalen
applicabl
de 100 %

Pour les
membre s
RÉGIME
C

convien
ire aux m

s embauc
urance ma
nation pou
e 71 ans. 
s seront i
t que l’Uni
programm
édicamen

 doivent p
’assurance
durant l’an
 la prime d

soins de 
 considéré
ARTICLE 16

 D’ASSURANCE M
OMPLÉMENTAIR

t d’offrir un régime
embres de l’unité de né

hés au cours peuvent 
ladie complémentaire d
r une période de douze
À compter de 65 ans, le
ntégrées aux régimes d
versité sera considérée
es gouvernementaux)
ts.

ourvoir accumuler des c
 pour chaque crédit de c
née universitaire précé
’assurance du régime c

l’assurance collective, 
 pour une période de d
ALADIE 

d’assurance 
ociation.

hoisir de contri
 l’Employeur au 
 (12) mois, sauf 
 parties convienn
ssurance-médic
omme le second
en ce qui c

édits équivalant
ours enseigné, o
ente. Ces crédit
oisi jusqu’à conc

e contrat de tra
uze (12) mois à 
aladie 16.1* The Employer agr
Members of the B

uer au 
oment 
’ils ont 
nt que 
ments 

payeur 
ncerne 

16.2* Members who tea
extended health p
(12) months unle
attainment of age 6
with provincial go
considered as se
coverage.

 8,3 % 
 valeur 
 seront 
rrence 

16.3* Members shall be
insurance premium
premium, at the r
taught during the p

ail du 
ompter 

16.4* For group insuran
be considered fo



Page 28 sur 35

ARTICLE 17

PENSION PLAN 

17.1 e

u

ees to have a defined contribution Pension Plan for the 
s of the Bargaining Unit as of the January 1st following 
g under the Staff Pension Plan for the Part-Time 

of the University of Ottawa, registration number 
ned contribution is set at 7% for both the Employer and 

17.2 o all Members of the Bargaining Unit who have worked 
s calendar year and who elect to participate to the 

17.3
t
o

e Association Pension Plan Committee to administer 
e Committee shall have equal Employer-Member 
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.
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l de l’Université d’Ottawa, 
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Academic Staff 
0683177. The defi
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 l’unité de négociation qui ont 
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V
P

ARTICLE 18

AND PROFESSIONAL DEVELOPMENT 
FUND

18.1  e
v c
 n

rees to maintain a fund to support research and 
ncluding travel grants) for Bargaining Unit Members.

18.2 h
u
e
a

o e

 of each year, the Employer will provide an annual fund 
he purpose of the Academic and Professional 
d. It is understood that the Employer reserves the right 
ional amounts where the quality and number of 
ch that the fund is clearly shown to be insufficient.
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18.2* On September 1st
of $5,000 for t
Development Fun
to approve addit
applications are su



Page 30 sur 35

 1 ARTICLE 19

OF THE AGREEMENT AND CONTINUANCE 

19.1  t shall be in effect from September 1, 2018 to August 31, 

19.2
é

’ , 
u

s r

esires to renew and/or revise this Agreement, such Party 
n notice to the other not less than ninety (90) calendar 

e expiry date established in Article 16.1. Where notice to 
eement is given, the provisions of this Agreement shall 
e until a new Agreement is signed or the right to strike or 
, whichever first occurs.

19.3 d
d  

ti
l l
 a

determined that any provision or provisions of this 
 in violation of any legally effective and applicable Federal 
ial Statute and/or Regulation(s) made there under, the 
o amend the Agreement for the sole purpose of making 
 or provisions conform to such Federal or Provincial 
ulation(s). All other provisions of the Agreement shall not 
reby and shall remain in full force and effect. In addition, 
 may be amended by mutual consent.

19.4
cette convention dans la ville d’Ottawa, dans la province de l’Ontario, par 
l’entremise des agents et des représentants dûment autorisés ce 24e 
jour de mai 2019.

hereof, the Parties hereto have caused this Agreement to 
be executed in the City of Ottawa, in the Province of Ontario, by their duly 
authorized officers and representatives this 24th day of May, 2019.
DURÉE
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EN FOI DE QUOI, les parties contractantes approuvent l’application de cette 
convention dans la ville d’Ottawa, dans la province de l’Ontario, par 
l’entremise des agents et des représentants dûment autorisés ce 24e 
jour de mai 2019.

IN WITNESS whereof, the Parties hereto have caused this Agreement to be 
executed in the City of Ottawa, in the Province of Ontario, by their duly 
authorized officers and representatives this 24th day of May, 2019.

Université d’Ottawa 
University of Ottawa

Association des professeur(e)s à temps partiel de l’Université d’Ottawa 
Association of Part-time Professors of the University of Ottawa 

_______________________________ 
René Houle

_______________________________ 
Jean-Sébastien Daoust
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MONETARY

ate (4% vacation pay included)

b te (3 credits)

 - August 31, 2019                      $7,427

 - August 31, 2020                      $7,996

 - August 31, 2021                      $8,585
Taux de 
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s) R

Basic Hourly Ra

     7,427 $ September 1, 2018

     7,996 $ September 1, 2019

     8,585 $ September 1, 2020
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 APPENDIX A

ORANDUMS AND LETTERS OF 
UNDERSTANDING

1 RAINING

s
d l

all pass mandatory training using the online modules 
niversity’s website. These mandatory modules are:

i rker:

i a h and Safety Awareness;

i ention;

t a e Workplace;

 p tandards for Customer Service;

: s ther: The Code and the AODA;

n hen someone discloses an alleged incident of sexual 
dule 1.

Formations de base - Superviseur : Core training — Supervisor:

  - Sensibilisation des superviseurs à la santé et à la sécurité.   - Supervisor Health and Safety Awareness.
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 aya

ity shall pay a financial compensation of CAD $200 to 
complete this training, including:

em e
atio

t Members who have already completed all the training 
t the time of the signature of the present Agreement;
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is Letter of Understanding shall be in force until the 
ollective Agreement.

2 * DITIONS

ill set up two technical committees on program 
e for each campus (Toronto and Windsor).

 will be comprised of the following persons:

tive of part-time professors (from Toronto and 

presentative (Glendon in Toronto and ViaMonde in 

rdinator,

nager.

ee to hold, if possible, the first meeting no later than 
19, and to arrange five (5) other meetings until May 1, 

agrees to provide the Association and the committee 
mation they need to fulfill their mandate.

’s discussions will focus on matters including the 

  - sur les locaux;   - facilities;

  - le matériel scolaire;   - school equipment;

ics concerning working conditions.

s will prepare a joint report by October 1, 2020. The report 
 the issues identified and the Parties’ proposals to meet 
ges. If the Parties cannot agree on a joint report, the 

l write a report and submit it to the APTPUO, which will then 
ort. The Parties may jointly decide to continue their work 
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