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ARTICLE 1

DEFINITIONS

Q u
r

OUR RELATIONS: Office of the Associate Vice-
elations.

n e
i n
e

he Collective Agreement negotiated between the 
sity of Ottawa) and the Association (Association of 
ors of the University of Ottawa).

o
r  ( é

he Association of Part-Time Professors of the 
a (APTPUO) representing Members of the OLBI.

E s  
d s e

 
s a

 s d

IT: All those teaching part-time non-credit courses at 
ges and Bilingualism Institute (OLBI) at the University 

nd except managers and anyone covered by another 
nt. and those excluded by the Labor Relations Act.

   eir Designate.

É  a n
t

erson authorized to act on behalf of an officer of the 
fficer of the Associationmembre.

o
 g

l’Université d’Ottawa.

SIVE PROGRAM (EIP):  The English Intensive 
fficial Languages and Bilingualism Institute (OLBI) of 

the University of Ottawa.

EMPLOYÉ(E) : Un employé ou une employée de l’Employeur qui 
accomplit des tâches visées par cette entente pour la durée de son 

* EMPLOYEE:  An Employee of the Employer who is performing work 
covered by this Agreement for the duration of their contract. 

t
 

 The Board of Governors of the University of Ottawa as 
 University of Ottawa Act, 1965 and any person(s) duly 

act on its behalf.

t
t
t

dit non-academic program English as a Second Language 
ed at the Official Languages and Bilingualism Institute 

niversity of Ottawa.
contrat.

EMPLOY
que cons
autorisée

ESL : Pro
par l’Ins
l’Universi
l’Universi
RELATIO
affaires p

CONVEN
(l’Univers
et des pro

ASSOCIA
temps pa
membres

UNITÉ D
donnent 
bilinguism
gestionna
collective

DOYEN :

DÉLÉGU
l’Universi

PROGRA
d’anglais
EUR : Le 
itué par la
par celui-

gramme n
itut des 
é d’Ottaw
é d’Ottaw
NS DE TR
ofessoral

TION : L
ité d’Ottaw
fesseures

TION : L’
tiel de l’U
 de l’ILOB

 NÉGOC
es cours 
e (ILOB
ires et d
et celles e

Le doyen

(E) : Per
é ou de l’

MME IN
de l’Institu
Bureau des
 Loi de l’Un
ci à agir en

on crédité
langues o
a qui ne fa
a.
A

DÉ

AVAIL AC
es.

a présente
a) et le l’A
 à temps p

Association
niversité d
.

IATION : 
non crédit
) de l’U
es person
xclues pa

 ou la doye

sonne auto
Association

TENSIF D
t des lang
 gouverne
iversité d’O
 son nom.

 de cours 
fficielles 
it pas part
RTIC

FINIT

ADÉMI

 conve
ssociat
artiel d

 des pr
’Ottawa

Tous le
és à l’In
niversité
nes vi

r la Loi 

nne, ou

risée à
.

’ANGLA
ues offic
urs de l’Univers
ttawa, 1965, et 

d’anglais langue
et du bilinguis
ie d’un program
E 1

ONS

UE : Cabinet d

tion collective 
on (l’Associatio
 l’Université d’O

fesseurs et des
APTPUO) repr

 enseignants à
titut des langu
d’Ottawa, à 

ées par une 
ur les relations 

son délégué ou

gir au nom d’u

IS (EIP) : Pr
ielles et du bilin
ité d’O
toute

 seco
me (
me d
 vice-p

ntre l’E
 des p
ttawa).

 profes
sentan

temps 
s offici
l’excep
utre c
e trava

sa délé

 dirigea

gramm
uisme
ttawa 
 person

nde off
ILOB) 
’études 
rovost a

mploye
rofesseu

seures 
t les 

partiel 
elles et 
tion d
onvent
il.

guée.

nt de 

e inten
 (ILOB) 
tel 
ne 

ert 
de 
de 
ux 

ur 
rs 

à 

qui 
du 
es 

ion 

sif 
de 
* E
d
a

* E
c
(

* A
P

* A
E
P

* A
U

* B
t
o
c

* D

* D
U

* E
P

MPLOYER: 
efined by the
uthorized to 

SL:  Non-cre
ourses offer
OLBI) of the U
CADEMIC LAB
rovost, Faculty R

GREEMENT: T
mployer (Univer
art-Time Profess

SSOCIATION:  T
niversity of Ottaw

ARGAINING UN
he Official Langua
f Ottawa, save a
ollective agreeme

EAN:  Dean or th

ESIGNATE: A p
niversity, or an o

NGLISH INTEN
rogram at the O
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o
s
s
s

on-academic program French as a Second Language 
t the Official Languages and Bilingualism Institute 
ersity of Ottawa.

A
 
s

IVE PROGRAM (PIF):  The French Intensive Program 
nguages and Bilingualism Institute (OLBI) of the 
a.

s

ger of the second language intensive programs at the 
 and Bilingualism Institute, University of Ottawa or 

ber of the Bargaining Unit.

n guages and Bilingualism Institute.

S ployer and the Association.

 
o

URSES:  Language training offered to University of 
 and their immediate family.

A -credit courses at OLBI at the University of Ottawa.

 Terms are:

t
t

 is the period during which courses are scheduled 
er to December.

2) Le trimestre d’hiver est la période où les cours se déroulent de 
janvier à avril.

2) The Winter Term is the period during which courses are scheduled 
from January to April.

3) Le trimestre de printemps-été est la période où les cours se 3) The Spring/Summer Term is the period during which courses are 
scheduled from May to August.

NIVERSITY: The University of Ottawa.

ORKING YEAR: The twelve (12) calendar month period commencing 
n the first day of September and ending the last day of August.
dérou

UNIVERSI

ANNÉE DE
le premier 
FLS : Pr
par l’In
l’Univer
l’Univer

PROGR
français
l’Univer

GESTIO
seconde
l’Univer

MEMBR

ILOB : I

PARTIE

COURS
du pers

PROGR

TRIMES

1) Le 
sep
lent de ma

TÉ : L’Univ

 TRAVAIL
jour de sep
gramme non
titut des la
ité d’Ottawa 
ité d’Ottawa.

MME INTE
de l’Institut d
ité d’Ottawa.

NNAIRE : G
 de l’Institu
ité d’Ottawa,

E : Un memb

stitut des lan

 : L’Employ

AU PERSON
nnel de l’Un

MME : Cou

TRES : Les 

rimestre d’au
embre à déc
i à août.

ersité d’O

 : La périod
tembre et
 crédité de
ngues off
qui ne fait

NSIF DE F
es langue

estionnair
t des lan
 ou son dé

re ou une

gues offic

eur et l’Ass

NEL : For
iversité d’O

rs non cré

trois trimes

tomne est
embre.
ttawa

e de
 se te
 cou
icielle
 pas 

RAN
s off

e de
gues
légu

 mem

ielles

ocia

matio
ttaw

dités 

tres 

 la pé
.

 douz
rmin
rs de
s e

partie

CAIS
icielle

s pro
 offic
é ou 

bre d

 et du

tion.

n lin
a et à

à l’IL

sont 

riode
e (12
ant le
 franç
t du
 d’un

 (PIF
s et 

gram
ielles

sa dé

e l’u

 bilin

guist
 leur

OB à

les su

 où 
) mois c
 dernie
ais lang
 bilingu
 progra

) : Prog
du biling

mes in
 et du
léguée.

nité de n

guisme

ique offe
 famille 

 l’Unive

ivants :

les cour
ivils 
r jour
ue s
isme
mme

ramm
uism

tensi
 bilin

égo

.

rte a
immé

rsité 

s se 
comm
 d’ao
econd
 (ILO
 d’étu

e int
e (IL

fs en
guis

ciatio

ux m
diate

d’Ott

dérou
ençant
ût.
e offert
B) de
des de

ensif de
OB) de

 langue
me, de

n.

embres
.

awa.

lent de
 

 
 
 

 
 

 
 

 

 

* U

* W
o

* FLS: Non-credit n
courses offered a
(OLBI) of the Univ

* FRENCH INTENS
at the Official La
University of Ottaw

* MANAGER:  Mana
Official Languages
their Designate.

* MEMBER:  A Mem

* OLBI: Official Lan

* PARTIES:  The Em

* PERSONNEL CO
Ottawa personnel

* PROGRAM:  Non

* TERMS: The three

1) The Fall Term
from Septemb
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ARTICLE 2

RPOSE OF THIS AGREEMENT

2.1

s

t
p
 

ose of this Agreement is to establish an orderly 
ing relationship between the Employer and the 
ure the prompt and peaceful resolution of disputes and 
 set forth an agreement and other working conditions. 
nize that it is in their common interest to promote and 
ing relations between the Employer, the Association, 
 consistent with the principles of mutual respect and 
 the intent of the Parties to create a workplace 
osters dignity and respect for all Employees.
Cette con
l’Employe
rapide de
condition
de promo
l’Associa
et de coo
de travail
ARTICLE 2

BUT DE CETTE CONVENTION PU

vention a pour but d’établir une relation harmonieuse entre 
ur et l’Association afin d’assurer le règlement à l’amiable 
s différends et des griefs et de formuler une entente et autres 
 de travail. Les parties reconnaissent qu’il est à leur avantage 
uvoir et d’améliorer les relations de travail entre l’Employeur, 
ion et ses membres sur la base de principes de respect mutuel 
ération. L’intention des parties est de créer un environnement 

qui favorise la dignité et le respect de tous les employés.

2.1* The general purp
collective bargain
Association to ens
grievances, and to
The Parties recog
enhance the work
and its Members,
cooperation. It is
environment that f
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AM

ARTICLE 3

ON REPRESENTATIVES, DEDUCTIONS

3.1 ense  
t des le
, à l e
 co ti

de t io

 part-time non-credit courses at the Official Languages 
nstitute (OLBI) at the University of Ottawa, save and 
and anyone covered by another collective agreement 
d by the Labour Relations Act of Ontario.

3.2* EN I ENTATIVES

3.2.1 eur c
s m it

prés .
ans n
acc  L
e d e
 l’E n

l’Ass r
ent n
 élu i
t effe ’e
s. D o
nné u

transiger avec l’Association de même qu’une liste des représentants et 
représentantes de l’Employeur à divers niveaux administratifs et 
scolaires. L’Employeur informera l’Association de tout changement suite 
à l’envoi de cette liste.

ognizes the Association as the sole bargaining agent 
f the Bargaining Unit as defined in this Agreement. The 
 defined in this Agreement can be amended only by 
t of the Parties. The Employer agrees that no 
up of Employees can undertake to represent the 
e Employer without proper authorization of the 

his purpose, the Association will inform the Employer 
mes and position titles of its representatives and the 
d Board Members. The Employer agrees to recognize 

e persons on receipt of such notice. Likewise, at the 
h academic year, the Employer will provide the 
 list of persons authorized to conduct business with the 
ell as a list of Employer representatives at various 

administrative and academic levels. The Employer will inform the 
Association of any subsequent changes to the list.

3.2.2  

 

The Employer recognizes the right of every Member to participate in all 
lawful Association activities for OLBI, and will not interfere with this right, 
it being understood that these activities will not interfere with Members’ 
regular tasks.
L'Employeur
aux activités
entrave à ce
leurs tâches
CH

Tous les 
à l’Institu
d’Ottawa
une autre
relations 

REPRÉS

L’Employ
officiel de
dans la 
définie d
commun 
ou group
auprès de
cette fin, 
qu’occup
membres
avis à ce
personne
chaque a
reconnaît que tous
 légales de l'Assoc
 droit, étant enten
régulières.
A

P D’APPLIC
SYNDICA

ignants à temps
 langues officiel

’exception des g
nvention collec

ravail de l’Ontar

TANTS SYND

reconnait l’Asso
embres de l’un
ente convention
 la présente co
ord des parties.
’employés ne s
mployeur sans e
ociation informe
ses représenta
s de son Conse
t, l’Employeur s
e même, l’Empl
e universitaire, 
 les m
iation

du qu
RTIC

ATION
UX, D

partiel q
s et du
stionna
ve et c
.

CAUX

iation c
é de n
 L’unité
vention
’Emplo
 charg
 être dû
a l’Emp
ts et 
l d’Adm
ngage

yeur fo
ne list
embres ont le droit de participer 
 pour l’ILOB et qu'il ne fera pas 
e ces activités n'entraveront pas 

3

LE 3

, REPRÉSENTANTS 
ÉDUCTIONS

ui donnent des cours non crédités 
 bilinguisme (ILOB) de l’Université 
ires et des personnes visées par 
elles exclues par la Loi sur les 

omme étant le seul représentant 
égociation telle qu’elle est définie 
 de négociation telle qu’elle est 

 ne peut être modifiée que d’un 
yeur reconnait qu’aucun employé 
era de représenter l’Association 
ment autorisé par l’Association. A 

loyeur par écrit du nom et du poste 
représentantes et du nom des 
inistration. Dès la réception d’un 

 à reconnaitre les fonctions de ces 
urnira à l’Association, au début de 
e des personnes qu’il autorise à 
.2.2
SCOPE, UNI

3.1* All those teaching
and Bilingualism I
except managers 
and those exclude

3.2 UNION REPRES

3.2.1 The Employer rec
for the Members o
Bargaining Unit as
mutual agreemen
Employee or gro
Association to th
Association. For t
in writing of the na
names of its electe
the status of thes
beginning of eac
Association with a
Association as w
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3.3 Y TIONS / DUES CHECK-OFF

3.3.1 * m n
 c b
 
s E

mployer will deduct union dues or assessments from 
ember of the Bargaining Unit, as certified in writing to 
e Association. 

3.3.2 * m n
n

 remit the amount so deducted to the Association at its 
d of the month in which deductions are made. 

3.3.3 * m m
p t

ti v

 allow the Association to audit the contracts of any or 
en there is reason to believe that dues have not been 
ly. 

3.3.4 * m s
i p
it u
in s

l pay to the Association an amount equivalent to the 
ot deducted from the Employee’s salary as a result of 
rror, if this situation persists for fifteen (15) days 
on by the Association. 

3.3.5 * l r
l
u  

l’ d

its union dues or contributions to the Association that 
 to deduct from an Employee’s salary, the Employer 
ssociation of this error and the Association must 
unt.

3.3.6 s o
p  
p
ic

d’une erreur commise par l’Employeur.

hall indemnify and save the Employer harmless from 
s which may be made by an Employee for amounts 
 as provided for in this Article, except for any claim or 

 of an error committed by the Employer.

3.3.7 L’Association doit aviser l’Employeur de toute modification au montant 
des cotisations syndicales et autres contributions payables. La mise en 

3.3.7 * The Association shall provide the Employer with notice of any change in 
the amount of Union dues or assessments. The implementation shall 
take place within three (3) months of the notice.
œuvr

l’avis.
RE
CO

L'E
de
ou
l’A

L'E
so

L'E
em
co

L’E
qu
su
qu

Si 
pré
ten
et 

L’A
res
em
art
e du change
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ployeur s'e
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loyé pour le
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gage à p
re de l'un
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 fin du mo

ettra à l’
outes les 
ées ne s

era à l’As
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laire d'un
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it indem
l’égard de
s somme
tion de to
it avoir lie
ES / PRÉ

rélever me
ité de nég
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r.

erser les s
is dans leq

Association
employées

ont pas exa
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u salaire d
ployeur s
 avoir été 

Association
e employé
ur devra in
ourser le 

niser l’Em
 toute réc

s déduites
ute réclam
u dans les t
LÈVEMEN

nsuellement à
ociation, les c
telles que ce

ommes prélev
uel le prélève

 de vérifier le
 lorsqu'il y a 
ctes.

un montant é
e l'employé o
i cette situat
informé par l’

 des cotisat
e ou d’un em
former l’Asso
montant reçu.

ployeur et le
lamation pou
 du salaire e
ation ou res
rois (3) mois
T DES 

 la source de
otisations sy
rtifiées par é

ées à l’Asso
ment a été fa

s contrats de
lieu de croire

quivalent à la
u de l’emplo

ion subsiste 
Association.

ions ou cont
ployé qui n'é

ciation de cet

 dégager d
vant être faite
t prévues au
ponsabilité d
 suivant 
 la paye 
ndicales 
crit par 

ciation à 
it.

 tous les 
 que les 

 somme 
yée à la 
pendant 

ributions 
tait pas 

te erreur 

e toute 
 par un 

 présent 
écoulant 
3.3 UNION DEDUC

3.3.1 Each month, the E
the pay of each M
the Employer by th

3.3.2 The Employer will
address by the en

3.3.3 The Employer will
all Employees wh
deducted accurate

3.3.4 The Employer wil
amount that was n
the Employer’s e
following notificati

3.3.5 If the Employer rem
it was not required
will inform the A
reimburse the amo

3.3.6 * The Association s
any and all claim
deducted from pay
liability arising out
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3.3.8 * ploy
es r
loy

le, n
 me
tific
dro
nta
 où
rief 
 mi

 Employer provides the Association with an electronic 
ation regarding its Members, including the following: 
number, department, faculty, home mailing address, 
r, @uOttawa.ca email address and monthly dues 
 ninety (90) days following the ratification of the 
ent by both Parties, they will agree on the exact 
ontained in the report. The bargaining agent will save 
less in the event any Bargaining Unit Member files a 
nce or asserts a cause of action against the Employer 
mentation or administration of this report.  

3.3.9 oula
r le

f dis

e arising out of or incidental to this Agreement except 
xpressly provided shall pass between the Designate 

 and Academic Labour Relations.
Une fois par mois, l’Em
électronique comprenant d
que : nom, numéro d’emp
adresse postale à domici
@uOttawa.ca et cotisations
dix (90) jours suivant la ra
deux parties, elles convien
dans le rapport. Le représe
indemne advenant le cas
dépose une plainte ou un g
l’Employeur en raison de la
rapport.

Toute correspondance déc
avec celle-ci, doit passer pa
de travail académique, sau
eur fournit à l’Association un rapport 
enseignements relatifs aux membres tels 
é ou d’employée, département, faculté, 
uméro de téléphone, adresse courriel 

nsuelles retenues. Dans les quatre-vingt-
ation de la convention collective par les 
nt des renseignements exacts à inclure 
nt officiel des membres tient l’Employeur 
 un membre de l’unité de négociation 
ou revendique une cause d’action contre 
se en place ou de l’administration de ce 

3.3.8 Once a month, the
report with inform
name, Employee 
telephone numbe
deducted. Within
Collective Agreem
information to be c
the Employer harm
complaint or grieva
for either the imple

nt de la présente convention, ou en lien 
 délégué de l’Association et les Relations 
positions contraires.

3.3.9 * All correspondenc
where otherwise e
of the Association
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ARTICLE 4

MANAGEMENT RIGHTS

4.1 is vested exclusively in the Employer except as limited by 
s Agreement as well as applicable legislation, regulation, 
edures. 

4.2

a

s rights and in conducting its employment relations, the 
 act reasonably, non-discriminatorily, and in good faith.
L’Univers
dispositio
règlemen

Dans l’ex
employés
discrimin
D

ité est exclus
ns de la p
ts, des politiq

ercice de ses
, l’Employe
tion et de bo
ARTICLE 4

ROITS DE GESTION

ivement dévolue à l’Employeur, sous réserve des 
résente convention, ainsi que des lois, des 
ues et des procédures applicables.

4.1* The University 
the terms of thi
policy and proc

 droits et dans ses relations de travail avec ses 
ur doit agir de façon raisonnable, sans 
nne foi.

4.2* In exercising it
Employer shall
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ARTICLE 5

NO STRIKE AND LOCKOUT

5.1
 

s

n undertakes that there will be no strike and the Employer 
t there will be no lockout for the duration of this 

e meaning of the term strike and lockout shall be defined 
le Ontario Labour Relations Act.

5.2 e
v

o

e

t employees of the University of Ottawa, other than those 
 Agreement, engage in a strike and/or maintain picket 

es covered by this Agreement shall continue to report to 
y out their regular duties but shall not be required to 
ormally done by those employees.
L’Associa
s’engage
conventio
Loi sur le

Dans l’év
ceux cou
une ligne
doivent c
ne doive
accompli
PAS DE G

tion s’engage à
à ne pas impos
n. Les mots « gr
 relations de tra

ntualité où des 
erts par cette co
 de piquetage, 
ntinuer leur trav
nt pas être te
s par ces emplo
ARTICLE 5

RÈVE NI DE LOCK-OUT

 ne pas déclencher de grève et l’Employeur 
er de lock-out pour la durée de la présente 

ève » et « lock-out » doivent être définis par la 
vail de l’Ontario en vigueur.

5.1* The Associatio
undertakes tha
Agreement. Th
by the applicab

employés de l’Université d’Ottawa, autres que 
nvention, entament une grève et/ou imposent 
les employés couverts par cette convention 
ail et accomplir leurs tâches habituelles; mais 
nus d’accomplir les tâches normalement 
yés.

5.2* In the event tha
covered by this
lines, Employe
work and carr
perform work n
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T

 

ARTICLE 6

SMENT, NO DISCRIMINATION AND NO 
VIOLENCE

6.1  
u

e q
n r 
c io

f Ottawa and the Bargaining Unit recognize their 
 the legal framework set out in the Ontario Human 
respect to harassment and discrimination and under 
upational Health and Safety Act with respect to 
e and workplace harassment.

6.2  n
m

s n
tio

ployees, the Bargaining Unit and the Association are 
here to the University's Policy and associated 
respect to the prevention of harassment and 

 the prevention of violence.

6.3 e
’ is

o

 discrimination or harassment against any Employee 
the prohibited grounds listed in the Ontario Human 

6.4 e
n i 

workplace violence or workplace harassment against 
rsuant to the Ontario Occupational Health and Safety 

6.5

Toute allégation de harcèlement et/ou de discrimination peut être 
signalée au moyen des règlements et procédures de l’Employeur en 

 

Any allegations of harassment and/or discrimination may be reported 
through the Employer's policies and procedures on discrimination and 

rough the grievance procedure set out in Article 12 of 
reement. In a situation where a Member elects to 
urse in addition to a grievance, the other recourse will 
ed and closed.

6.6 OMMODATE

d
i

L
P

modate is a joint responsibility.  The Parties agree to 
 with all applicable legislation, including but not limited 
man Rights Code, the Accessibility for Ontarians with 
ODA) and the Occupational Health and Safety Act.
matière de 
procédure de
membre cho
recours sera

OBLIGATIO

L’obligation 
parties conv
compris, ma
l’Ontario, la 
l’Ontario (LA
ABSENC

L’Université 
obligations d
personne d
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l’Ontario en 
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qui y sont as
de la discrim

Aucun emplo
la base de l
droits de la p

Aucun emplo
de travail co
l’Ontario.

 PROCÉDU
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 grief décrite à l’article
isit d’exercer tout autr
considéré comme rég

N D’ACCOMMODE

’accommodement es
ennent de se conform
is sans s’y limiter, le 
oi sur l’accessibilité p
HO) et la Loi sur la sa
AR

E DE HARCÈLE
ET DE

d’Ottawa et l’unité
ans le cadre juridiq
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 et par la Loi su
e qui a trait à la v

les employés, l’u
 respecter le Règle
ociées en ce qui co

ination et la préven

yé ne fera l’objet d
un des motifs de d
ersonne de l’Ontari

yé ne fera l’objet d
formément à la Lo

RE
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 12 de la conv
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MENT 
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our les perso
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lence et au harc

ité de négocia
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ention colle
plus d’un g

abilité par
es lois app
its de la pe
nnes hand
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Code des d
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6.7

E
e
’a
 

 Member, who has an attested medical need, the 
alth and Wellness office and the Association, where 
e member, will cooperate to find reasonable 
easures. The member must be informed of her/his 
tion representative involvement in the process.

6.8 a
a

Wellness sector shall forward the accommodation 
levant details regarding the capabilities and functional 
ember to the Dean.

6.9 é
n
i

ultation with the Member, the  Health and Wellness 
ssociation (when requested by the Member),  shall 
ment an accommodation plan as soon as possible.

6.10  ê
. 

on plan can be reviewed at any time to be adjusted and 
 of the Member or the Employer.

6.11 u
e
t

ph 6.12, the medical report of the Member's treating 
tered mental health professional, shall be accepted as 
 disabling condition and need for accommodation.

6.12 m
s 
u

fournir au membre une liste de trois (3) médecins qualifiés, et le membre 
doit choisir l’un de ces médecins pour l’examen. L’Employeur doit couvrir 
les frais d’examen et toutes les autres dépenses raisonnables liées à 
l’examen médical et engagées par l’employé.

 the Health and Wellness office may require that a 
ned by one or more physicians appointed and paid by 
 Health and Wellness office shall provide the Member 

with the names of three (3) duly qualified physicians and the Member 
shall select one of those practitioners to conduct the examination. The 
Employer shall cover the cost of the medical examination and all other 
reasonable expenses incurred by the Employee to attend related to  the 
medical examination.

The independent medical report shall be forwarded to the Member’s 
treating physician as appropriated.
Le
me
PR

Su
le 
de
rai
rep

Le
d’a
lim

Le
êtr
et 

Le
et 

So
tra
êtr
né

L’E
ex
dé
 rapport médical
mbre, lorsqu’ap
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 secteur Santé 
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 doyen, en cons
e et l’Associatio
mettre en œuvre
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us réserve du 
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signés et payés
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t mieux-êtr
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t ainsi que
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édiaire du
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r des 
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smettre 
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re, le se
 la dema
ement dè

 à tout m
 ou de l
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anté me
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s d’adap
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 par un o
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s que poss

oment pour
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mployeur, 
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6.8
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6.9

tre ajusté 6.1

 médecin 
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e et de la 

6.1
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6.1
* PROCEDURE

Upon request, the
Employer, the He
requested by th
accommodation m
right to an Associa

* The Health and 
request and the re
limitations of the M

* The Dean in cons
Office, and the A
develop and imple

0* The accommodati
address the needs

1* Subject to paragra
physician, or regis
verification  of the

2* The Employer, via
Member be exami
the Employer. The
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6.13 at the Parties will take every precaution to ensure the 
ll accommodation requests and ensure the privacy of 
mbers.

6.14

ll not be penalized for exercising their rights under the 
ent or Human Rights Code.
Il est en
pour ass
le respec

AUCUN

Aucun e
de la con
tendu
urer 
t de 

E PÉ

mploy
vent
 que les parties prendront tous les moyens nécessaires 
la confidentialité de toute demande d’accommodement et 
la vie privée des membres concernés.

6.13* It is understood th
confidentiality of a
the concerned Me

NALITÉ 6.14* NO PENALTY

é ne sera pénalisé pour avoir exercé ses droits en vertu 
ion collective ou du Code des droits de la personne. 

An Employee sha
Collective Agreem
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L ARTICLE 7

UR MANAGEMENT COMMITTEE

7.1 q
 s
u (

t

nd the Employer acknowledge the mutual benefit to be 
consultation and therefore agree to the establishment 
nagement Committee (LMC) consisting of three (3) 
m each Party.

7.2  s d
l

 

e LMC shall be to review matters of interest, to foster 
unications, promote cooperation, understanding and 

ns between the Employer and the Union.

7.3 io
v e e

é é
d re
l

only review matters of concern arising from the 
 Agreement, or legislation, regulation, policy, practice 
affects the Bargaining Unit or Employees, excluding 

 is at that time being resolved under the grievance and 
res set out in Article 12.

7.4 f e
r n e

e u

so function as a forum in which the Employer shall 
O of anticipated trends or policy changes which have 

 the Bargaining Unit or respond to APTPUO questions.

7.5 n é
ayant lieu normalement en septembre, la deuxième en janvier et la 
dernière au mois de mai. Au plus tard cinq (5) jours ouvrables avant la 
tenue d’une réunion, chaque partie avisera l’autre des points proposés à 

n

ll meet three times per year with the first meeting of the 
year being normally held in September, January and the last one in May. 
No later than five (5) working days before the meeting, each party will 
advise the other of the proposed items for the agenda for the meeting in 

o allow for sufficient preparation time. Any additional items would 
ject to the approval of both Parties.

7.6 s
o

sentative of each Party shall be designated by each Party as Joint 
erson of the Committee and the two (2) persons shall alternate in 
g the meetings of the Committee.
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ARTICLE 8

APPOINTMENT 

8.1 A

8.1.1 e in
e

ons within the Bargaining Unit shall be posted on the 
n Resources web site.

8.1.2 i ll normally be posted for a period of thirty (30) days.

8.1.3
t

 s

rmal posting procedure may arise at times. The 
to be informed of the posting. The reason for the 
rovided upon request.

8.1.4 m be electronic and must indicate:

é
, 

b a

the faculty, department or unit; the course code, the 
er, when necessary, as well as the title , the number of 
 and the course schedule, day(s) and hour(s) when 

u s ualifications shall be clearly indicated;

d
c

ination dates of the posting as well as the type of 

8.1.5 Une copie de l’affichage doit être envoyée à l’Association au plus tard le 
premier jour de l’affichage.

8.1.5 A copy of the posting shall be forwarded to the Association no later than 
the day on which the posting begins.

8.2 ION FOR POSTED POSITIONS

8.2.1 i
l

 for posted positions shall be submitted using the Job 
form no later than the date the posting ends and shall be 
d by a complete updated CV.

8.2.2 e onsibility of the applicant to provide all of the information on 
ecision to hire will be based, as requested in the job posting 
heir preferences with regards to contract hours and course 
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Il incomb
se basera
poste, ain
et de nive
AFFICH

Les post
affichés s

Normalem
trente (30

Des exce
survenir. 
l’exceptio

L’affichag

a) le no
le nu
nom
lorsq

b) les q

c) les d
d’affi
ATUR

datures
aire de
t doiven

 aux ca
 la déci
si que 
au du c
GES

s éven
ur le sit

ent, le
) jours.

ptions 
L’Asso
n devra

e doit s

m de la
méro d
re d’he

ue disp

alificat

ates d
hage.
ES AU

 aux po
 candid
t être a

ndidats
sion d’e
leurs pré
ours.
tuels a
e web d

s poste

à la pro
ciation d
 être fou

e faire e

 faculté,
e la se
ures de
onibles;

ions req

e débu
X POS

stes af
ature a
ccompa

 de four
mbauch
férence
A

NO

u se
es R

s do

cédu
oit ê
rnie

n for

 du d
ction
 trav

uise

t et 
TES AFF

fichés doiv
u plus tard
gnées d’un

nir toutes le
e,  comme
s en matiè
RTICLE 8

MINATIO

 de l’unité 
ssources hu

vent être af

re d’affichag
re informée 
ur demande

at électroni

partement o
lorsque néc
il et l’horaire

 doivent être

e fin de l’
ICHÉ

ent ê
 à la
 CV 

s inf
 dem
re d
N

de n
main

fiché

e ha
de l’
.

que e

u de 
essa
 de c

 clair

affich
S

tre soumises 
 date où l’aff
complet et à j

ormations sur
andé dans l’af
’heures d’ens
égociation do
es de l’Univer

s pour une p

bituelle peuve
affichage. La 

t indiquer :

l’unité; la cote
ire, ainsi que 
ours, jour(s) e

ement indiqué

age ainsi qu
au m
ichag
our.

 lesqu
fichag
eigne
ivent
sité.

ériod

nt pa
raiso

 du c
le titr
t heu

es ;

e le 
oyen 
e se 

elles 
e du 

ment 
 être 

e de 

rfois 
n de 

ours, 
e, le 
re(s) 

type 
8

8

8

8

8

8

8

8

.2* 

.2.1

.2.2
.1* 

.1.1

.1.2

.1.3

.1.4
APPLICAT

Applications
Application 
accompanie

It is the resp
which the d
as well as t
level.
JOB POSTINGS

Prospective positi
University’s Huma

The positions sha

Exceptions to no
Association has 
exception will be p

The posting shall 

a) the name of 
section numb
hours of work
available;

b) the required q

c) start and term
posting.



Page 14 sur 35

8.2.3  
b ti
id

.  Em siders whenever possible, in the assignment of work, 
cou ns made by the applicant.

8.2.4 s
fi  
t 
t 

. lica otify the Manager in writing of any changes in their 
ilab r than ten (10) working days prior to the start of the 
trac ssible. At the discretion of the Employer, applicants 
 fai ay be excluded from employment consideration.

8.3 . PO S

8.3.1 d i
fi  a
fi ie
ti

. ele ants, the Employer shall select qualified candidates 
 gr d rights first and then shall consider applicants who 
qua he most seniority in the specific program.

8.3.2 ib
jo
e a
n

.  ass f courses should normally be completed within ten (10) 
s fr art of the contract. The successful candidate shall 
ive f employment specifying the terms of employment as 
ws

e the be taught;

a  d the hich the appointment commences and duration of the 
ap

a c the hich the applicant must accept the offer.

8.3.3 u le
conformément à la procédure d’affichage, si des sections de cours 
additionnelles deviennent disponibles, l’Employeur considérera d’abord 
les candidats qualifiés ayant le plus d’ancienneté dans le bassin des 

o

. h T all appointments are made pursuant to the posting 
process, should any  additional sections of courses become available, 
the Employer will first consider qualified applicants with the most 
seniority from the original posting process for that course prior to posting 

8.3.4 s
e

e
e
 

hat based on enrollments, additional sections may be 
 first two (2) weeks of the program. In such cases, 
ional sections will be hired so long as they have applied 
nd they are still available to do the work.

8.3.5 o
t

 Insurance purposes only, a Member shall be deemed 
ree times the contracted hours.
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8.3.6 8 pointment is effective on the date specified in the offer 

8.4 8

8.4.1 t
m
d

8 cumulate seniority based on the number of teaching 
 specific program. Seniority shall be accrued from the 
ct at the time of ratification.

8.4.2 e
é
s
n

8 year, the University shall submit a seniority list to the 
ing their hours, faculty unit. Errors or omissions must 

 Manager at OLBI  between June 30 and August 31 of 

8.5 8

8.5.1 o 8 all receive from the Employer:

k to find and view the collective Agreement;

e k to the APTPUO website;

t on card valid for the length of the contract.

8.5.2 o
a

8 ve not been successful in their application are entitled 
ns upon request.

8.6 8 ERRUMPTED SERVICE

8.6.1 Une personne qui ne fait pas partie de l’unité de négociation pendant une 
période de vingt-quatre (24) mois ou plus doit perdre toutes les heures 
d’enseignement précédemment accumulées, sauf si le membre était en 

8.6.1 An individual who is not in the Bargaining Unit for a period of twenty-four 
(24) months or longer shall lose all teaching hours previously accrued 
unless the Member was on leave as per Article 15.

8.7 S

8.7.1 han the last week of the first month in a given Term, an 
list of all hiring since the last report shall be sent to the 
n. This list shall contain the full names of the persons hired, the 
e and the number of teaching hours.
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8.7.2 occur in the hiring report posted, the Employer will 
tion in writing.
Si des changements sont apportés au rapport d’embauche affiché, 
l’Employeur en avisera l’Association par écrit.

8.7.2 Should changes 
advise the Associa
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ARTICLE 9

NCELLATION OF CONTRACT

9.1

s

tive Bargaining Unit positions is subject to budgetary 
ents and changes in non-credit courses. The Employer 
ncel a course assignment prior to or after an offer of 
een made.

9.2 e

 
e

rves the right to terminate a contract in order to cancel 
 a replacement if the Employer has a reasonable doubt 
 will not be able, by reason of absence, to carry out 
gned work. Such termination shall not affect the 
ent to legislated leave or other leave entitlements in 
e terms of this Agreement.

9.3 e
 

t

ees that once an Employee has accepted an offer of 
 shall be no layoff or reduction in normal earnings for 

xcept by reason of course cancellation, contract 
st cause, or in accordance with the terms of this 

9.4 t
(

%) de la valeur du contrat si le membre n’a jamais donné le cours en 
question. Si le membre a déjà donné le cours auparavant, dix pour cent 
(10 %) de la valeur du contrat doit être payé.

of the aforementioned, if the Employer cancels a 
e (5) days of the contract’s start date, the Employee 
ncellation stipend of 15% of the value of the contract 

should the Member have never taught the course before. If the Member 
has taught the course previously, ten (10) percent of the value of the 
contract shall be paid.

9.5 q
i
’

After the position has been offered and accepted, if any conditions of 
employment arise that were not written in the initial job posting, the 
Employer shall inform the Employee and give them an opportunity to 
meet these conditions.
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9.6 aordinary valid circumstances, for example, but not limited 
o another city, obtaining a full-time position, an illness that 
n Employee from completing the required duties, an 
ishing to cancel a contract for a course or other work must 
e Manager in writing before the beginning of the course or 
standing that they shall forfeit the equivalent contract hours 
m their accrued teaching hours. It is understood that 
 part-time position in another institution does not constitute 
nary circumstance with respect to this provision.
Sauf dans des circonstances extraordinaires, comme, mais sans s’y 
limiter, un déménagement dans une autre ville, l’obtention d’un poste à 
temps plein, une maladie empêchant un employé d’accomplir les tâches 
requises, un employé qui désire résilier un contrat se rapportant à un 
cours ou à d’autres tâches doit en aviser le gestionnaire par écrit avant 
le début du cours ou des tâches, comprenant qu’il renonce à l’équivalent 
des heures contractuelles qu’il refuse et que le même nombre d’heures 
sera soustrait de ses heures d’enseignement déjà accumulées. Il est 
entendu que l’acceptation d’un poste à temps partiel dans un autre 
établissement ne constitue pas une circonstance extraordinaire aux fins 
de cette disposition.

9.6* Barring extr
to, moving t
prevents a
Employee w
so advise th
work, under
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accepting a
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ARTICLE 10

EVALUATION

10.1 o n
  
t e

t of a high-quality classroom learning environment is 
Parties and course evaluations shall be conducted in 

10.2 o
è e
e

ceive in a timely fashion any copies of the summary 
ation of their teaching by students, upon availability.

10.3 p n
t r

n

u
r d
d a

loyee wish to comment on this report or to have 
it any other material which might bear on the 
hat report, the Employee shall send a letter to the 
 (a) a copy of the summary report concerned, (b) any 
ployee wishes to make, and (c) any other relevant 
mission by the Employee shall be retained by OLBI 
dered whenever summary reports of the Employee are 

10.4  
d rv

e Instructors shall have access to the evaluation and 
of OLBI.

10.5 i d
e i

luations shall be conducted by the Employer. The 
oose the appropriate evaluation management tools.

10.6 Lorsque l’Employeur estime que l’évaluation du rendement d’un 
employé est insatisfaisant, l’employé peut se voir imposer des mesures 

i ie

10.6* Where the Employer finds an Employee’s work evaluation to be 
unsatisfactory, the Employee may be disciplined in accordance with 
Article 11 (Discipline and Dismissal).

10.7  
re

Formal evaluations of a Member's teaching shall only be carried out in 
relation to discipline for deficient performance of workload duties 
pursuant to Article 11.
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N N

ARTICLE 11

ISCIPLINE AND DISMISSAL

11.1 m li l
  r D e
i é o ll

t  s
v

e disciplined only for just, reasonable, and sufficient 
linary action shall be fair, reasonable, commensurate 

ess of the violations, and based on the principle of 
line.

11.2

r q e
p n e m

é l u
t , e
i à y

i e e o
s

r shall warn an Employee in writing that discipline may 
etition of the act or omission complained of or the 
Employee to bring her/his work up to a reasonable 
a given date. Such date shall allow the Employee 
pportunity to correct the problem(s) referred to in the 
ng.

a s m
t c a

fu

 to send a letter of warning can be considered as 
 be used for current or future employment decisions.

i u y
r re li ’e

d’un membre pour des motifs valables sans avoir au préalable 
envoyé une lettre d’avertissement.

ng the preceding, it is understood that the Employer 
ht to discipline a Member for just cause without having 

first issued a letter of warning.

11.3 Nonobstant les articles 11.1 et 11.2, dans des circonstances 

i
m

t
 
n
 

11.3* Notwithstanding 11.1 and 11.2, in exceptional circumstances, the 
ains the right to discipline a Member for just cause without 
sued progressive discipline. In such cases, the Employer 
asonable steps to inform the Association prior to the 

such discipline. It is further understood that the Employer is 
 by this Article from relying on and introducing as evidence 
 of the grievance and arbitration process the Member's 
iplinary record related to the alleged offense.
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11.4  p
p

1 ormally three (3) steps in the progressive discipline process:

m
 of reprimand which includes detailed reasons for the 
d improvements by the Member in a given time,

sion without pay,

al for cause.

11.5  c
n

1 osing discipline, the Dean or her/his Designate, where 

m
ll notify the Employee in writing of the time and place of a 
eting to discuss the matter and shall advise the Employee of 
/ his right to APTPUO representation at that meeting.

s e
e  s
c
s

that the Employer has the right in exceptional circumstances 
an Employee with or without pay during the period of its 
n of the matter, and prior to the imposition of any other 

11.6 s
 d n

1 letters and related documentation shall be removed from the 
personnel file after twenty-four (24) months.

11.7 u
n  

1 ary investigations shall be treated as confidential by the 
e Association and the Employee.

11.8 L’employé qui fait l’objet d’une mesure disciplinaire doit être informé par 
écrit de la nature de la mesure disciplinaire, des motifs justifiant cette 
dernière et de son droit de déposer un grief et d’être représenté par 

11.8* An Employee who is disciplined shall be advised in writing of the nature 
of the discipline, of the reasons for the disciplinary action and of her/his 
right to initiate a grievance and to be represented by the Association.

11.9 ng 11.3, any warning or discipline shall not be used against 
 after a period of twenty-four (24) months from the date of 
r discipline except where it can be shown that the previous 
scipline was for conduct similar to that giving rise to the 
g or discipline.
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ARTICLE 12

CE PROCEDURE AND ARBITRATION 

12.1

12.1.1

u
l

be defined as any difference between the Parties to 
 Member and the Employer or Members and the 
ut of the interpretation, application, administration, or 

f this Agreement.

12.1.2 n ance may be initiated by an Employee.

12.1.3 a

m

group grievance, an authorized spokesperson shall 
ce meeting for the group and shall deliver, in writing a 
s of the group.

12.1.4
t

ce involves a question of general application or 
is Agreement and shall be initiated by the Association 

12.2 D OCEDURE

12.2.1
e

 to make reasonable efforts to encourage the informal 
ution of complaints or grievances arising from the 
erpretation or application of the Agreement.

12.2.2

Les parties consentent à suivre la procédure de grief conformément aux 
étapes, délais et conditions décrites ci-dessous. Les échéances établies 
dans cet article peuvent être prolongées par accord mutuel explicite 

 

e

The Parties agree to follow the grievance procedure in accordance with 
the steps, time limits and conditions contained herein. The time limits set 
out in this Article may be extended by the expressed mutual agreement 
of the Parties. Such an extension shall not be unreasonably withheld. If 
a Member or the Association fails to follow the Grievance procedures or 
time limits, the grievance shall be deemed settled on the basis of the 
Employer’s grievance reply.
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12.1* GRIEVANCE

12.1.1 A grievance shall 
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12.1.2 An individual griev
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12.2.3 ESS

 a s a complaint that may lead to a grievance, but wishes 
on through an informal process, the Employee shall 

d er in writing of the nature of the complaint no later than 
ays after the Employee became aware, or reasonably 

u n aware of the occurrence in the circumstance giving 
s int. The Employee has the right to be accompanied by 
n resentative and the Manager may be accompanied by 
 of the Academic Labour Relations at any meeting 
r s the possible grievance. Any meetings arranged shall 
e ture, and their purpose shall be to make the parties 
w laint and give both parties the opportunity to resolve 

12.2.4 h ll forward her/his decision in writing to the grievor and 
thin fifteen (15) working days of the meeting.

12.2.5 O SS

 not resolved during the informal process, a grievance 
h  writing, signed by the Association representative, and 
u ssociation to the Academic Labour Relations, no later 

orking days of receipt of the Manager’s response or, 
 up grievance or policy grievance, no later than twenty 

 after the Association became aware, or reasonably 
u n aware, of the occurrence of the circumstances giving 
s ce.

12.2.6 L’avis écrit de grief doit contenir les détails du grief, une explication du 
sujet de la dispute, la ou les disposition(s) précise(s) de la convention qui 
n’auraient pas été respectées, la résolution souhaitée et les périodes de 

12.2.6 The written grievance shall contain the details of the grievance, a 
statement of the matter in dispute, the specific provision(s) of the 
Agreement that allegedly has been violated, the resolution sought and 

eriods of availability of the grievor and the Association 
 

12.2.7 Labour Relations shall convene a meeting with the Dean, 
d an Association representative within ten (10) working 
ng the grievance to discuss the grievance. 

12.2.8 l provide a written reply to the grievor and the Association 
within fifteen (15) working days after the meeting. 
dis

Le
le 
(1
ci.

Le
l’A
ré
PR

Si
so
inf
dix
au
l’in
ac
pe
ac
To
bu
l’o

Le
l’A

PR

Si
gr
et
ta
du
po
co
cir
ponibilité communes du plaignant e

s Relations de travail académique d
doyen, le plaignant et un représen
0) jours ouvrables suivant la récepti

 doyen doit transmettre sa décision 
ssociation par écrit dans les quinz
union.
OCESSUS INFORMEL

 un employé a une plainte qui pour
uhaite chercher une solution par un
ormer par écrit le gestionnaire de la
 (10) jours ouvrables après que le
rait normalement dû prendre con
cident donnant lieu à la plaint
compagné par un représentant de
ut être accompagné par un repré
adémique, à toute réunion planifié
utes les réunions organisées doive
t doit être de communiquer la plai
ccasion de résoudre le(s) problème

 gestionnaire doit faire suivre sa d
ssociation dans les quinze (15) jour

OCESSUS FORMEL

 la plainte n’est pas résolue dans le
ief doit être formulé par écrit, signé p
 soumis par l’Association aux Relatio
rd vingt (20) jours ouvrables à comp
 gestionnaire ou, dans le cas d’un
litique, vingt (20) jours ouvrables
nnaissance, ou aurait normalemen
constances à l’origine du grief.
t du rep

oivent o
tant de
on du g

au plaig
e (15) 
rait con
 process
 nature

 memb
naissan
e. L’em
 l’Asso
sentant
e pour 
nt être d
nte aux
(s).

écision 
s ouvra

 cadre 
ar le rep
ns de t
ter de 

 grief d
 après
t dû pr
résen

rgan
 l’Ass
rief p

nant 
jours
duire
us in
 de l

re a 
ce d
ploy

ciatio
 des
discu
e na

 part

par é
bles 

du pr
rése

ravail
la réc
e gro
 que
endr
tant de l’Association. 

iser une réunion avec 
ociation dans les dix 
our discuter de celui-

et au représentant de 
 ouvrables suivant la 
 à un grief, mais qu’il 
formel, l’employé doit 
a plainte au plus tard 
pris connaissance ou 
es circonstances de 
é a le droit d’être 
n, et le gestionnaire 
 Relations de travail 
ter du grief potentiel. 
ture informelle et leur 
ies et de leur donner 

crit au plaignant et à 
suivant la réunion.

ocessus informel, un 
ntant de l’Association 
 académique, au plus 
eption de la réponse 
upe ou d’un grief de 
 l’Association a pris 
e connaissance, des 
12

12
12.2

12.2

12.2
the 
repr

.2.7 The
the 
days

.2.8 The
repr
.3 IN

If
to
a
te
o
ri
a
a
a
b
a
th

.4 T
th

.5 F

If
s
s
th
in
(2
o
ri
common p
esentative.

 Academic 
grievor an
 of receivi

 Dean shal
esentative 
FORMAL PROC

n Employee ha
 seek a resoluti
vise the Manag

n (10) working d
ght to have bee
e to the compla
 Association rep
representative 
ranged to discus
 informal in na
are of the comp

e issue(s).

e Manager sha
e Association wi

RMAL PROCE

the complaint is 
all be set forth in
bmitted by the A
an twenty (20) w
the case of a gro
0) working days
ght to have bee
e to the grievan



Page 24 sur 35

12.2.9 is neither settled during the formal process, nor 
g, it may be taken to arbitration by the grieving Party 

ection 12.3, provided a written notice signed by the 
entative is submitted to the other Party within fifteen 
of the reply from either the Academic Labour Relations 

12.3

12.3.1 ) working days following receipt of the notice of 
rties shall jointly appoint an arbitrator. The time limit 
by mutual agreement in writing. The Parties agree that 
hall not be unreasonably withheld.

12.3.2 l bear the costs related to the preparation and 
 own case. The fees and expenses of the Arbitrator, 
penses incidental to the arbitration hearing shall be 
he Parties.
Si le grief n’est n
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la section 12.3,
approprié soit 
ouvrables suiva
soit du doyen.

ARBITRAGE

Dans les quinze
parties doivent 
prolongé par un
accord ne doit p

Chaque partie 
présentation de 
ainsi que toute 
couverts à parts
i réso
é en a
 à co
soum
nt la 

 (15)
conjo
 acco
as êt

doit 
son p
autre 
 égal
lu après la p
rbitrage par 

ndition qu’un
is à l’autre 
réponse soit 

 jours suivant
intement dés
rd mutuel éc

re refusé san

couvrir les c
ropre dossier
dépense liée
es par les par
rocédure formelle, ni retiré par écrit, il 
la partie plaignante, conformément à 
 avis écrit signé par le représentant 
partie dans les quinze (15) jours 

des Relations de travail académique 

12.2.9 If the grievance 
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12.3* ARBITRATION
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ARTICLE 13

ONDITIONS, BENEFITS AND OUTSIDE 
ACTIVITIES 

13.1 T

13.1.1  
d
a  

a
 e

u r

t University resources permit it, the Employer shall 
 with facilities and services which are reasonably 
e effective discharge of their responsibilities of 
-mail account must be set up for the Member by the 

irst pay under a teaching contract and kept open for as 
er's name appears on the seniority lists.

t
c a
t p

all be responsible for the facility, equipment, and 
 charge of a course assignment and shall return in 
y materials provided by the Employer on the expiry of 

13.1.2
d 2

e Instructors may request that the Employer complete 
applicable.

13.1.3 s  s
m g

 to teach evening courses will be entitled to receive a 
evenings at the regular cost of such permits.

13.2* ’ I ALTH PLAN

13.2.1 L’Employeur convient d’offrir un régime d’assurance maladie 
complémentaire aux membres de l’unité de négociation.

13.2.1 The Employer agrees to have an extended health plan for the benefit of 
Members of the Bargaining Unit.

13.2.2

i

n

m

s who teach on a per-course basis may opt into the Employer's 
d health plan at the time of appointment for a period of twelve 
nths unless they have reached the age of 71. Upon the 
nt of age 65, the Parties agree that the benefits will be integrated 
vincial government drug programs and the University shall be 
red as second payer (after government programs) for drug 
e.
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13.2.3  able to accumulate credits applicable towards the 
s otherwise payable, up to a maximum of 100% of the 

te of 0.295% of the premium per hour taught during the 
 year.

13.2.4 ce purposes, the Member's employment contract will 
r a period of twelve (12) months from the time of 

13.3 EX

13.3.1  Bargaining Unit who is contributing to benefits as per 
ntinuing to maintain seniority has basic access to the 
orts facilities. The Member must present a valid 
ation card issued by Human Resources Service at the 
esk of Montpetit Hall according to the procedures of 

13.4 PORT

13.4.1 argaining Unit will have access to support from OLBI.

13.5

13.5.1

à 7 % pour l’Employeur et pour le membre.

ees to have a defined contribution Pension Plan for the 
s of the Bargaining Unit as of the January 1st following 
g under the Staff Pension Plan for the Part-Time 

of the University of Ottawa, registration number 
ned contribution is set at 7% for both the Employer and 

the Member.

13.5.2 Le régime est ouvert à tous les membres de l’unité de négociation qui ont 
travaillé durant l’année civile précédente et qui choisissent de participer 

13.5.2 The Plan is open to all Members of the Bargaining Unit who have worked 
during the previous calendar year and who elect to participate in the 

lan.

13.5.3 here shall be one Association Pension Plan Committee to administer 
he Plan and the Committee shall have equal Employer-Member 
epresentation.
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13.6 TIVITIES

13.6.1 hall exploit her or his connection with the University. Any 
sional activity that might reasonably be viewed as 
terfering with the obligations, duties and responsibilities 
e shall be disclosed to the Manager.
AC

Au
au
êtr
les
ge
TIVITÉS EXTÉRIEURES 13.6* OUTSIDE AC

cun employé ne doit exploiter son affiliation avec l’Université. Toute 
tre activité professionnelle extérieure qui pourrait raisonnablement 
e perçue comme un conflit d’intérêts ou compromettre les obligations, 
 devoirs et les responsabilités de l’employé doit être divulguée au 
stionnaire. 

13.6.1 No Employee s
outside profes
conflicting or in
of the Employe
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ARTICLE 14

COPYRIGHT

14.1
m
,
e
e
l

o

ll retain ownership of their course materials exclusively 
 for use in teaching assigned courses unless they have 

ise. Course materials shall not include, among other 
uch as syllabi, course outlines and examinations, tests 
ts provided for Employees by the University. Copies of 
ls, tests, assignments and exams, in appropriate form, 
ithheld when a request is made in response to the 

al duty to accommodate a student.
Les emp
exclusive
assignés
didactiqu
de cours 
aux emp
copies du
dans un f
à l’obligat
ARTICLE 14

DROIT D’AUTEUR

loyés conservent la propriété du matériel didactique créé 
ent par eux pour l’enseignement des cours qui leur sont 

 à moins qu’ils en aient convenu autrement. Le matériel 
 n’inclut pas, entre autres, les plans de cours, les sommaires 
t les examens, ni les tests et les devoirs fournis par l’Université 
oyés. Les employés ne peuvent pas refuser l’accès à des 
 matériel didactique, des tests, des devoirs et des examens 
rmat approprié lorsqu’une demande est formulée en réponse 

ion légale de l’Employeur d’accommodement  pour un étudiant.
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ARTICLE 15

LEAVES 

15.1   ithout pay” refers to an authorized leave during which 
p  receive their salary.

15.1.1 t  eave” refers to an authorized leave during which 
p id at full salary.

15.2  R ERGENCY LEAVE

15.2.1 é o
r

p request in writing a personal emergency leave as 
v ployment Standards of Ontario.

15.3  

15.3.1 o
it

E  is unable to perform her or his regular work duties as 
s ent or illness shall notify the Manager of their need to 

15.3.2 é e io ave lasting three (3) work days or more must be 
p dical certificate from a qualified health practitioner.

15.3.3  
 

E  is teaching may accrue an equivalent of one (1) work 
 or each term of employment.

15.4 CONGÉ DE DEUIL 15.4* BEREAVEMENT LEAVE

15.4.1 En cas de décès dans la famille immédiate de l’employé, un congé sans 
perte de compensation d’un (1) jour de travail doit doit être accordé.

15.4.1 In the event of the Employee’s immediate family death, she or he shall 
be granted one (1) working day of leave without loss of compensation.

15.4.2

e
l

 

ily is defined as spouse (including common-law and/or 
use), child (including child of common-law and/or same 
grandchild, grandparent, parent, sibling, mother-in-law, 
and any relative with whom the Employee permanently 

15.4.3 é shall notify the Manager in writing of the need to take the 
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15.5 EAVE

15.5.1
u

 

.  of an Employee who provides a medical certificate 
pected birth date, the Employer shall grant the 
 pregnancy leave as per the Ontario Employment 
p to the expiry of the employment contract, whichever 

15.5.2 g . all make a written request for pregnancy leave to the 
our (4) weeks prior to the commencement of the leave.

15.5.3 p
n
à
a
p
e

. s-notice shall not apply if the Employee stops working 
lications due to the pregnancy, birth, stillbirth, or 
appens earlier. In such circumstances the Employee 
notice of the commencement of the leave as is 
le.

15.6 P OPTION LEAVE

15.6.1
t

e
r 

r
n
g

moins que l’enfant ne soit pas encore sous sa garde, ses soins et son 
contrôle pour la première fois.

. o have completed thirteen (13) weeks of employment 
ental leave without pay following the birth of the child 
e child into the custody, care, and control of a parent 

he parental leave may begin no later than fifty-two (52) 
ay the child is born or comes into the Employee's 

 control for the first time, except that an Employee who 
ncy leave must begin the parental leave when the 
ends unless the child has not yet come into their 

custody, care and control for the first time.

15.6.2 Le congé parental peut se terminer au maximum  trente-cinq (35) 

e

15.6.2 An Employee’s parental leave may end thirty-five (35) weeks after it 
mployee also took pregnancy leave and thirty-seven (37) 
egan.

15.6.3 shall give written notice to the Manager of her or his 
ke a parental leave, at least four (4) weeks prior to the 
nt of such a leave.
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15.6.5 ee qualifies for such leave as a result of adoption and 
mes into the care, custody, and control earlier than 
loyee shall give reasonable written notice thereof.
Lorsque l’employé est admissible à un congé d’adoption et que la garde 
de l’enfant lui est confiée plus vite que prévu, l’employé doit donner un 
préavis écrit raisonnable.

15.6.5 Where an Employ
where the child co
expected, the Emp
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 1

A

ARTICLE 16

 THE AGREEMENT AND CONTINUANCE  

16.1 e  hall be in effect from 2018-09-01 to 2021-08-31.

16.2 u
 n
g l

s v t 
ti

c io
k e p

res to renew and/or revise this Agreement, such Party 
notice to the other not less than ninety (90) calendar 
xpiry date established in Article 16.1. Where notice to 

ent is given. The provisions of this Agreement shall 
ntil a new Agreement is signed or the right to strike or 
hichever first occurs.

16.3 p d
d i  

n ti
l s l
 x a

a
 c

termined that any provision or provisions of this 
iolation of any legally effective and applicable Federal 
Statute and/or Regulation(s) made there under, the 
mend the Agreement for the sole purpose of making 
 provisions conform to such Federal or Provincial 
ion(s). All other provisions of the Agreement shall not 
y and shall remain in full force and effect. In addition, 
ay be amended by mutual consent.

16.4 n é
présente convention, y compris le traitement ou l’arbitrage d’un grief, le 
texte officiel de toute clause doit être celui dans la langue marquée d’un 
astérisque (*) à côté du numéro de l’en-tête de l’article ou section.

ing the interpretation of any portion of this Agreement, 
including the processing or arbitration of any grievance, the official text 
of any clause shall be the text in the language indicated by an asterisk 
(*) beside the number or the heading of the article/section.

16.5 e
 

loyer agrees to translate each clause of this Agreement from 
age in which the clause was negotiated into the other official 
 of Canada and, within six (6) months of ratification, to forward 
ated version to the Association for its approval.

16.6
v

SS whereof, the Parties hereto have caused this Agreement to 
ed in the City of Ottawa, in the Province of Ontario, by their duly 
d officers and representatives.
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EN FOI DE QUOI, les parties contractantes approuvent l’application de cette 
convention dans la ville d’Ottawa, dans la province de l’Ontario, par 
l’entremise des agents et des représentants dûment autorisés le  19e 
jour de   novembre     2020.

IN WITNESS whereof, the Parties hereto have caused this Agreement to be 
executed in the City of Ottawa, in the Province of Ontario, by their duly 
authorized officers and representatives this 19 th day of     November , 2020.

Université d’Ottawa 
University of Ottawa

Association des professeur(e)s à temps partiel de l’Université d’Ottawa 
Association of Part-time Professors of the University of Ottawa 

_______________________________ 
Carl Bélanger

_______________________________ 
Jean-Sébastien Daoust

cferrot
Stamp
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*RATES OF PAY

ourly Rates (4% vacation pay included)

b te

l and other revenue genering non-credit language 

 - August 31, 2019                      $113.50

 - August 31, 2020                      $115.77

 - August 31, 2021                      $118.09

age Courses

 - August 31, 2019                      $102.00

1er septembre 2019 - 31 août 2020                      104.04 $ September 1, 2019 - August 31, 2020                      $104.04

1er septembre 2020 - 31 août 2021                      106.12 $ September 1, 2020 - August 31, 2021                      $106.12

The hourly rate of pay is applicable to the Language instructors who are covered 
by this Collective Agreement.
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T

 APPENDIX A

TTERS OF UNDERSTANDING

1 T RAINING

v i
e e  

all pass mandatory training using the online modules 
niversity’s website. These mandatory modules are:

n rker:

r ité h and Safety Awareness;

e le ention;

e e Workplace;

i tandards for Customer Service;

a l p
a O

ther: The Code and the AODA;

m n  hen someone discloses an alleged incident of sexual 
ule 1).

n pervisor:

  - Sensibilisation des superviseurs à la santé et à la sécurité.   - Supervisor Health and Safety Awareness.

2. L’Université doit offrir une compensation financière de 200.00 $ aux 2. The University shall pay a financial compensation of CAD $200.00 to 
 who complete current and future training, for the duration of the 
 Agreement, including:

l
h a

embers who will complete all the mandatory training modules 
e end of each Term and have not yet received the financial 

pensation of $200.00.

i
v

ent will be made no later than forty-five (45) working days after 
of the academic session following the fulfillment of all his/her 
s.
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